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DETACHEMENT DE 5R0UX LODKOUT DE LA FOLICE PROVINCIALE

MEETING AGENDA
Thursday, August 27, 2026, 2:00 p.m., CDT
(regular virtual meeting)
Link to livestream: https://www.youtube.com/@SiouxLookoutON

CALL MEETING TO ORDER

a. Call Meeting to Order — Chair’s Remarks re livestreaming of meeting
b. Attendance/Motions to Excuse
LAND ACKNOWLEDGEMENT

We are on the traditional territory of the Lac Seul First Nation within the areas of Treaty
3 and Treaty 9, and, in addition, many of the people and communities we serve are also
in Treaty 5, Anishinaabe-Aski Nation.

APPROVAL OF AGENDA
a. Introduction of Amendments to the Agenda
b. Motion to Approve Agenda as Presented/Amended

DECLARATIONS OF INTEREST

ADOPTION OF MINUTES — May 28, 2026
a. Errors or Omissions
b. Motion to Approve Minutes as Presented/Amended

DELEGATIONS/PRESENTATIONS — NONE

ITEMS FOR DISCUSSION/REPORTS
a. OPP Report/Statistics for Second Quarter, 2026, for Sioux Lookout and Pickle Lake
— Inspector Mike Kreisz, Detachment Commander
2025 Detachment Board Annual Report
2026-2029 Sioux Lookout Detachment Action Plan
d. Staff Report re Consideration of Attendance at Police Governance Ontario (PGO)
Zone 1 Annual Conference, November 4, 2026, Thunder Bay
. Staff Report re 2027 Budget
f. Report/Notes from Chair at PGO Session for Chairs, June 10, 2026, Thunder Bay

o T

CORRESPONDENCE

a. Resolutions of Support re Traffic Calming and Speeding Mitigation Techniques.

b. PGO Board Directors Email.

C. SOLGEN Memo re Police Service Board and OPP Detachment Board Members and
Elections.


https://www.youtube.com/@SiouxLookoutON
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d. Inspector General Memo #11: Notice of Issue — Increase in Antisemitism and Hate
Motivated Incidents.

e. Inspector General Memo #12: Release of the Inspector General of Policing 2025
Annual Report.

f. Inspector General Memo and Advisory Bulletin #4.1: Political Activity — Police

Service Board Members & OPP Detachment Board Members.
9. NEXT MEETING DATE — Thursday, November 26, 2026, 2:00 p.m. CST.

10. MOTION TO ADJOURN
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Chair's Remarks re livestreaming of meetings:

3.2.1 At the start of the meeting, the Chair shall advise all in attendance that:

a. the meeting is being live-streamed and video-recorded;

b. the opinions individuals representing a Delegation/Presentation are their
own, and the Board is not responsible for Delegates’/Presenters’
comments or any materials delegates choose to provide;

c. the link to the livestream is posted on the Agenda so that the public can
view the live proceedings, which is also the link to the video recording.

3.2.2 Whenever possible, the Board will advise all Delegates/Presenters in
advance of the meeting that the meeting and their presentation will be
live-streamed and video-recorded, and the recording posted for public
viewing.
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MEETING MINUTES
Thursday, May 28, 2026 at 2:00 p.m. CDT
This Meeting was held virtually, via Zoom

(Recording Available Here: https://www.youtube.com/watch?v=3vyqgeeuzIlQ)

ATTENDANCE

Board:

OPP:

Staff:

Guest:

Councillor Darlene Angeconeb,
Chair, Council Appointee, Sioux Lookout

Mr. Robert Rasmussen,
Vice-Chair, Community Appointee, Pickle Lake

Kyra Marshall
Community Appointee, Sioux Lookout

Councillor John Millar,
Council Appointee, Pickle Lake

Vacant,
Provincial Appointee, Ministry of the Solicitor General

Inspector Michael Kreisz
Detachment Commander

Staff Sergeant, Russell Saudino
Operations Manager

Mireille Poirier, Board Recording Secretary
Executive Assistant, Municipality of Sioux Lookout

Lynda Colby, Deputy Board Administrator
Clerk, Township of Pickle Lake

Mary MacKenzie, Advisor
Special Projects Consultant, Municipality of Sioux Lookout



Regrets: Brian P. MacKinnon, Board Administrator,
CAO & Clerk, Municipality of Sioux Lookout

1. CALL MEETING TO ORDER — Darlene Angeconeb, Chair

a. Call Meeting to Order and Chair’s Remarks re Livestreaming of Meeting
Cllr. Angeconeb called the Regular OPP Sioux Lookout meeting to order at 2:00
p.m. Central Time.

In accordance with Board Procedure, Cllr. Angeconeb advised of the following:

e The meeting is being live-streamed and video-recorded;

e The opinions individuals representing a Delegation/Presentation are their
own, and the Board is not responsible for the Delegates’/Presenters’
comments or any materials Delegates/Presenters choose to provide;

e The link to the livestream is posted on the Agenda so that the public can
view the live proceedings, which is also the link to the video recording.

e Whenever possible, the Board will advise all Delegates/Presenters in
advance of the meeting that the meeting and their presentation will be
live-streamed and video-recorded, and the recording posted for public
viewing.

b. Attendance/Motions to Excuse
Cllr. Angeconeb asked if there were any motions to excuse absent members. Brian
P. MacKinnon sends his regrets for today’s meeting.
2. LAND ACKNOWLEDGEMENT
Clir. Angeconeb provided the following land acknowledgement:
We are on the traditional territory of the Lac Seul First Nation within the area of Treaty 3
and Treaty 9, and, in addition, many of the people and communities we serve are also in
Treaty 5, Anishinaabe-Aski Nation.
3. APPROVAL OF AGENDA
a. Introduction of Amendments to the Agenda — NONE
b. Motion to Approve Agenda as Presented
SLODB-009-2026

Moved By: Mr. Rasmussen
Seconded: Ms. Marshall




4.

5.

6.

7.

THAT the Agenda for the May 28, 2026, Sioux Lookout OPP Detachment Board
meeting be approved as presented. CARRIED

DECLARATIONS OF PECUNIARY INTEREST — NONE
ADOPTION OF MINUTES — February 20, 2026
a. Errors or Omissions — NONE
b. Motion to Approve Minutes as Presented
SLODB-010-2026
Moved By: Ms. Marshall
Seconded: Mr. Rasmussen

THAT the Minutes from the February 20, 2026 Sioux Lookout OPP Detachment
Board meeting be approved as presented. CARRIED

DELEGATIONS/PRESENTATIONS — NONE
ITEMS FOR DISCUSSION/REPORTS

Inspector Kreisz introduced Detective Constable Andrea Degagne, the Detachment Abuse
Issues Investigator, who provided an overview of her role at the detachment.

Her job and the 80 other detectives in Ontario are to be subject matter experts in Intimate
Partner Violence (IPV), child abuse, elder abuse and sexual assault. This is a way to ensure
that, within the detachment, these issues are addressed, in line with policies, but primarily
by providing victim support. She investigated 1,400 occurrences in 2025 and is already
reaching 500 in 2026.

a. OPP Report/Statistics for the First Quarter, January — March 2026 for Sioux
Lookout and Pickle Lake.
Inspector Kreisz presented the first quarter statistics for Sioux Lookout and Pickle
Lake to the Board. In addition to various statistics highlighted by Inspector Kreisz,
the following were of note:

Sioux Lookout

Community Outreach
e Two Coffee with a Cop events.
e Superhero Day at the Public Library.
e Senior Center visits.
e Fraud Prevention Month in March.
e Engagement with local school leadership to focus initiatives on reducing vaping.



e One Stop Talk program to aim to reduce substance abuse among students.
e OPP Kids Program.
Calls For Service Billing Summary Report
e Overall, Operational and Statutes & Acts CFS are up this quarter.
e Violent Criminal Code occurrences and Property Crime are slightly down this
quarter.
Violent Criminal Code
e Assaults and assault with weapon are the main categories that are trending down.
e Sexual assaults are slightly up this quarter.
o Continue to investigate with the help of the Detective Constable’s role.
o Educating grade 7 and 8 with programs on healthy relationships.
Property Crime Violations
e Break-and-enters and mischief occurrences are trending down
o Surveillance cameras continue to be helpful in reducing CFS, as well as
private security teams circling around town.
Other Criminal Code
e Disturb the peace calls are up significantly this quarter.
o Most of these calls are associated with public consumption of alcohol.
Operational
e Domestic disturbances and mental health occurrences are trending up.
Traffic
e Impaired driving is trending down, which is lower than what we’ve had in the past
3 years.
o Have been prioritizing our Reduced Impaired Driving Everywhere program.
From all 5 detachments, we have already conducted over 900 ride checks
this year.
Drugs
e Drug trafficking is down overall this year.
Statutes and Acts
e Accepted referrals to victim services are up significantly to over 60% compared to
the previous year, which was only 12%.
Detachment Clearance Rate
e (Clearance rates in Sioux Lookout for Violent Calls continue to be very high with a
90.4% clearance rate.
e Clearance rate for Property Crimes is trending down this quarter, sitting at 48.5%.

Pickle Lake

Community Outreach
e OPP Kids Program.
e Breakfast Club.
e Fun with Cops.
e Winter Road Initiative.



e Cops and Kids Fishing Derby.
Calls For Service Billing Summary Report
e Overall, CFS are down, and the largest reduction was in our Operational services.
Violent Criminal Code
e Similar to last year with a slight decrease.
Property Crime Violations
e Property Crimes are trending down, which is encouraging, seeing the reduction
across all the areas.
Other Criminal Code Violations
e Motor vehicle collisions are trending down this year.
o This can be the result of the Winter Road Safety Initiative.
Operational
e Unwanted person calls are down significantly this quarter.
o This can be due to an address in the community associated with multiple
past calls that is currently vacant.
Statutes & Acts
e Mental health trend down.
o Unfortunately, there is a current vacancy in the Crisis Response position.
The OPP are continuing to advertise for someone to attend the calls with
officers and follow up on mental health calls.
Detachment Clearance Rate
e Clearance rates in Pickle Lake continue to be high with a 94% Violent Crime
clearance rate and a 75% Property Crime clearance rate.

b. Update on First Quarter 2026 Expenditures for Sioux Lookout and Pickle Lake
Mireille Poirier gave an update to the Board on the first quarter 2026 expenditures.
The three lines used so far from January to April 2026 were as follows:

e Insurance: Annual insurance coverage of $2,650.

e  Membership and Subscription: OAPSB Zone 1 membership of $652.

e Travel and Training: Various expenses made for the OAPSB Spring
Conference and AGM of $914.

c. Staff Report re 2025-2026 Annual Report to Municipalities — Review of Board
Portion of Report; Method to Provide Report to Municipalities
Mary MacKenie updated the Board on the 2025-2026 Annual Report. The Board
has already completed a portion of the report; we are currently waiting on the OPP
portion, which is in progress. Once the Sioux Lookout Detachment Commander’s
portion of the Annual Report is received, it will be reviewed by the Board at a
meeting, and once both portions of the Annual Report are finalized and
consolidated, the full and final report will be forwarded to the Councils of the
Township of Pickle Lake and the Municipality of Sioux Lookout for their
information.

SLODB-011-2026




Moved By: Mr. Rasmussen

Seconded: Ms. Marshall

THAT the Sioux Lookout OPP Detachment Board approves the Board portion of the
2025-2026 Annual Report to the Municipalities of Pickle Lake and Sioux Lookout,
per Section 68(1)(f) of the Community Safety and Policing Act, provided by Staff
(covering activities from approximately May 2025 — May 2026); and further

THAT, when the Sioux Lookout Detachment Commander’s portion of the Annual
Report is received, it be reviewed by the Board at a meeting; and further

THAT, once both portions of the Annual Report are finalized and consolidated, the
full and final report be forwarded to the Councils of the Township of Pickle Lake
and the Municipality of Sioux Lookout for their information. CARRIED

. OAPSB 2026 Spring Conference and AGM Attendance Update

Kyra Marshall will unfortunately not be able to attend the OAPSB 2026 Spring
Conference and AGM on June 1 and 2, 2026 in Niagara Falls, Ontario. Mireille
Poirier asked via email earlier this week whether any Board Members would be
willing to attend on Kyra Marshall's behalf. The changes to reservations would
incur an extra $300 cost, covered under our Travel and Training expense line.

No Board Members or Staff can attend on her behalf, so the Staff will proceed with
the cancellation and issue refunds and credits for the different travel bookings.

SLODB-012-2026
Moved By: Clir. Millar
Seconded: Mr. Rasmussen
THAT the Sioux Lookout OPP Detachment Board authorize the cancellation of the
OAPSB 2026 Spring Conference and AGM from June 15t to 2", 2026 in Niagara Falls,
and that the board allows the cancellation expenses. CARRIED

Staff Report re Consideration of Attendance at the Police Service Board (PSB)
Chair Meeting, June 10, 2026, Thunder Bay, ON

This will be the first edition of the Police Service Board Chair Meeting happening
in Thunder Bay on June 10, 2026. The Board authorized Cllr. Angeconeb to
participate in this meeting in person.

SLODB-013-2026
Moved By: Mr. Rasmussen
Seconded: Clir. Miller
THAT the Sioux Lookout OPP Detachment Board authorizes Darlene Angeconeb to
attend the Police Service Board (PSB) Chair Meeting, June 10, 2026, in Thunder Bay,
Ontario, with necessary expenses allowed, in accordance with the Board’s Rules
and Procedures. CARRIED




8. CORRESPONDENCE

a.

b.

OAPSB New Public-Facing Identity — Police Governance Ontario
OAPSB launched, as of April 13, 2026, its new public-facing identity: Police
Governance Ontario (PGO)

Inspector General Memo #10: Province-Wide Inspection on Police Integrity and
Anti-Corruption Practices Update

Inspector General Ryan Teschner announced on April 23, 2026, the appointment
of the Honourable William Hourigan as the external inspector for the province-
wide inspection on police integrity and anti-corruption practices. This inspection
will examine the adequacy and effectiveness of police services, including OPP and
Police Services Boards.

For the Sioux Lookout Detachment Board, this is more a piece of information to be
aware of, as we are not on the primary radar for this inspection, and no action is
needed now.

Honourable William Hourigan and his team may contact our office in the coming
weeks to arrange an initial introductory conversation if necessary. This is a
reminder that if anyone does contact a Board Member, please refer them to Brian,
the Board Administrator, as per the Board’s Rules and Procedures on Media
Relations.

9. NEXT MEETING DATE

The next regular meeting date will be on Thursday, August 27, 2026, 2:00 p.m. CDT via

Zoom.

10. MOTION TO ADJOURN

SLODB-014-2026
Moved By: Clir. Millar
Seconded: Ms. Marshall
THAT the May 28, 2026, meeting of the Sioux Lookout OPP Detachment Board
adjourned at 2:02 p.m. CST. CARRIED

Adopted as presented this 27th Day of August, 2026.



Darlene Angeconeb, Chair

Brian P. MacKinnon, Board Administrator
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Message from the Detachment Commander

| am pleased to present the Sioux Lookout Detachment - 2025 Detachment Board
Annual Report. This report includes crime, traffic enforcement and community
well-being data, and highlights initiatives and successes from the past year. 2025
was the last year of the 2023-2025 Sioux Lookout Detachment Action Plan and this
report will provide a final update and progress results from that plan.

The Sioux Lookout cluster represents one of the most unique and complex policing environments in
Ontario, spanning remote First Nation communities, rural townships, and the regional hub of Sioux
Lookout. Our officers, civilian staff, and part-time members continue to meet these demands with
professionalism, dedication, and an unwavering commitment to community safety.

In 2025, our efforts were focused on delivering meaningful results for the communities we serve. Over the
past year, we:

e Continued to utilize the Offender Management and Apprehension Program (OMAP) to strengthen
offender tracking, warrant execution, and compliance monitoring for high-risk individuals.

e Increased proactive policing through enhanced foot patrols and targeted enforcement informed
by community concerns and intelligence-led analysis.

e Maintained a strong focus on traffic safety through year-round RIDE enforcement and the annual
Festive RIDE campaign, alongside the continued Winter Road Safety Campaign, with an emphasis
on commercial motor vehicle (CMV) enforcement.

e Enhanced victim support services through the addition of a dedicated OPP Victim Specialist,
improving coordination of victim services, strengthening follow-up, and ensuring timely access to
supports throughout the criminal justice process.

e Strengthened investigative capacity in intimate partner violence (IPV) and other abuse-issues
related incidents through a dedicated Detachment Abuse Issues Investigator (DAIl), a detective
constable assighed to ensure consistency, expertise, and investigative excellence in these
complex occurrences.

e Continued to leverage technology, including body worn cameras, in-car cameras, and Automated
License Plate Recognition (ALPR), to enhance evidence collection, transparency, and officer and
public safety.

e Continued to augment frontline mental health response capacity through our sustained
partnership with the Canadian Mental Health Association, including an embedded mobile crisis
response worker at the detachment.
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e Continued to actively engage with Chiefs and Councils, the Sioux Lookout Detachment Board, and
community leaders to ensure our policing approach reflects local priorities and expectations.

e Strengthened recruitment efforts with a focus on attracting local candidates through career fairs,
targeted recruitment events, and enhanced social media outreach.

e Continued collaboration with Nishnawbe-Aski Police Service and Lac Seul Police Service to
support coordinated, multi-jurisdictional enforcement initiatives.

In 2026, we will release our new 2026-2029 Sioux Lookout Detachment Action Plan. This is the first action
plan developed under the Community Safety and Policing Act (CSPA). We are working closely with our
Sioux Lookout OPP Detachment Board and engaging with community members to ensure the needs of
our communities are reflected in the commitments we make for the next four years.

Development of the 2026-2029 Sioux Lookout Detachment Action Plan will coincide with the creation of
the 2026-2029 OPP Strategic Plan creating organizational alignment.

As we look ahead to emerging challenges and new opportunities in policing and community safety, our
detachment members remain committed to our mission to serve our communities, protect our citizens,
uphold the law, and preserve public safety.

Michael Kreisz
Detachment Commander
Sioux Lookout Detachment
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Summary of Commitments

Through analysis and consultation, the following areas of focus were identified for the years 2023-2025.

Crime

Roadways, Waterways and Trails

Community Well-Being

To address and prevent violent
crime in our communities.

To address and prevent
property crime in our
communities.

To sustain a continuous and
year-round focus on the causal
factors of motorized vehicle
collisions.

To identify co-response
solutions for non-police related
demands for service that
impact police resourcing.

Prioritize recruitment of
individuals who reside within
our service area.
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2025 Crime Progress Results

Commitment

Progress Results

To address and prevent violent
crime in our communities.

Enhanced response to violent crime through the addition of a
dedicated OPP Victim Specialist and a DAII, improving victim
support and follow-up while strengthening investigative
capacity and consistency in IPV and other abuse-related
occurrences.

Sustained partnership with NAN Legal Services to strengthen
pre-charge diversion programming aimed at reducing
recidivism and offering meaningful alternatives to the
criminal justice system. Continued to support the NAN Legal
Services Pardon Project.

Maintained strong collaboration with the Sioux Lookout First
Nations Health Authority to support the development and
implementation of safety strategies for community members
accessing health care services in Sioux Lookout.

Continued joint work with the Sioux Lookout Emergency
Shelter to enhance safety planning and supports for clients,
with a focus on reducing vulnerability and risk of
victimization.

To address and prevent property
crime in our communities.

Conducted ongoing analytical review of property crime
trends and patterns, working collaboratively with property
owners and local businesses to implement Crime Prevention
Through Environmental Design (CPTED) strategies aimed at
reducing opportunities for property crime.

Supported the reduction of repeat minor property crime by
connecting individuals with appropriate community
resources and diversion opportunities, including
partnerships with NAN Legal Services and the Ministry of
Children, Community and Social Services (MCCSS) Youth
Probation to address underlying factors and promote long-
term behaviour change.
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2025 Roadways, Waterways and Trails Progress Results

Commitment

Progress Results

To sustain a continuous and
year-round focus on the causal
factors of motorized vehicle
collisions.

In 2025, we continued to prioritize the “Big Four” causal factors in
motor vehicle collisions including impaired driving, aggressive
driving, distracted driving, and lack of seatbelt use through data
driven enforcement and targeted deployment in identified high
risk areas.

We also remained committed to year-round RIDE enforcement as
a core traffic safety strategy and are pleased to report that our
cluster led the province in the number of RIDE checks conducted
during the 2025 Festive RIDE campaign, reflecting the strong
commitment of our frontline members to road safety and impaired
driving enforcement.
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2025 Community Well-Being Progress Results

Commitment

Progress Results

To identify co-response solutions
for non-police related demands
for service that impact police
resourcing.

Worked closely with Meno-Ya-Win Health Centre, SLFNHA
hostel management, and the Sioux Lookout Emergency
Shelter to support vulnerable individuals, improve shared
response to incidents, and ensure more appropriate use of
police resources for low-risk calls for service.

Continued collaboration with NAN Legal Services and
MCCSS Youth Probation to support diversion-based
approaches for appropriate offenders. Also supported
community by-law enforcement initiatives led by Sioux
Lookout By-Law, helping to redirect matters away from the
criminal courts and reduce low risk demands on frontline
policing.

Continued active participation in the Situation Table, working
with partner agencies to respond to individuals at acutely
elevated risk to support coordinated interventions that
reduce repeat emergency service involvement and enhance
individuals’ safety.

Worked alongside Mobile Outreach and Indigenous
Friendship Centre partners to connect individuals
experiencing addiction, mental health challenges, and
housing instability with supports, helping to address root
causes of repeat police contact.

Continued partnership with the Canadian Mental Health
Association through the embedded mobile crisis response
worker, who supported frontline officers by responding
directly to individuals experiencing mental health crises and
connecting them with appropriate community-based
services, contributing to more effective diversion from
police-only responses and improved continuity of care.

Prioritize recruitment of
individuals who reside within our
service area.

Continued to prioritize the recruitment of individuals residing
within our service area by actively engaging local
communities through career fairs, targeted recruitment
events, and outreach initiatives. These efforts focused on
building awareness of policing career opportunities,
encouraging local applicants, and strengthening long-term
retention through the value of local knowledge, community
connection, and investment in the communities we serve.
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Other Community Updates

Crime Prevention Initiatives: Delivered targeted crime prevention programming, including a
fraud awareness presentation at the Senior Centre and ongoing public education focused on
personal safety, awareness, and crime prevention strategies.

Mental Health and Vulnerable Persons Response: Strengthened multi-agency response to
vulnerable persons through collaboration with mental health and outreach partners, including
NODIN Outreach, and support for individuals experiencing addiction, mental health challenges,
and housing instability through coordinated service pathways and referrals. Victim Specialist and
DAIll embedded in detachment screened vulnerable person files and ensured referrals to
appropriate supporting services.

Community Patrol and Public Space Safety: Worked collaboratively with Sioux Lookout Meno Ya
Win Health Centre, SLFNHA hostels, and community outreach partners to address concerns
related to loitering, substance use, and safety in public and private spaces, while supporting safe
access to essential services for clients and staff.

Youth Engagement and School-Based Initiatives: Maintained strong engagement with youth
through school-based programming and presentations across the cluster, along with participation
in youth-focused activities, such as the North Caribou Lake and Pickle Lake Cops and Kids Ice
Fishing Derbies, and other initiatives promoting positive relationships, mentorship, and early
intervention.

Collaborative Community Partnerships: Continued collaboration with key community partners
including the Indigenous Friendship Centre, First Step Women’s Shelter, and Sioux North High
School leadership, including support to students accessing external services, such as the Ontario
Native Women’s Association.

Community Safety Planning and Justice Collaboration: Advanced local justice and violence
prevention initiatives through ongoing engagement with Crown, Victim/Witness Assistance
Program, and Probation Services, including development work toward a High-Risk Domestic
Violence Table to improve coordinated responses to IPV and high-risk cases.

Crime Prevention and Community Outreach: Maintained ongoing public engagement through
community events and outreach initiatives, including Stuff-A-Cruiser in support of First Step
Women’s Shelter, Santa Claus Parades in Sioux Lookout and Pickle Lake, Cops and Kids Story
Time at the Public Library, and career and community presentations aimed at strengthening trust,
visibility, and community confidence in policing.

Program Development and Funding Initiatives: Submitted a regional application for Footprints
Northwest Phase Ill funding to strengthen victim support pathways and enhance culturally
appropriate services for survivors of abuse in Sioux Lookout and surrounding communities.

11
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Calls for Service

Table 1.1

All CAD Events*

Immediate Police Response Required**

21,087

6,987

* This represents all Computer Aided Dispatch (CAD) event types created for each detachment area. Not all CAD events are dispatched to a
frontline OPP detachment officer. Some events may have been actioned by another OPP member, diverted to another unit, or deemed a non-
OPP event. This does notinclude officer or detachment generated events that have not been reported through the PCC, or any online reporting

events.

** This represents the total number of CAD events prioritized for an immediate police response, indicating the potential for extreme danger,

catastrophic circumstances, injury, the threat of injury, death, and/or crime in progress.
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Crime and Clearance

Violent Crimes Table 2.1
Offences 2023 2024 2025 Clearance Rate
01 - Homicide 1 1 2 100.00%

02 - Other Offences Causing Death 0 0 0 --

03 - Attempted Murder 0 1 0 --

04 - Sexual Offences 55 59 46 58.70%

05 - Assaults/Firearm Related Offences 397 345 431 89.33%

06 - Offences Resulting in the Deprivation of 3 0 5 100.00%
Freedom

07 - Robbery 6 11 12 100.00%

08 - Other Offences Involving Violence or the 49 70 39 84.62%
Threat of Violence

09 - Offences in Relation to Sexual Services 0 0 0 --

10 - Total Violent Crime 511 487 535 86.73%
Property Crimes Table 2.2
Offences 2023 2024 2025 Clearance Rate
01 - Arson 3 3 4 75.00%

02 - Break and Enter 41 47 30 63.33%

03 - Theft Over 9 19 10 90.00%

04 - Theft Under 132 98 109 64.22%

05 - Have Stolen Goods 7 1 3 100.00%

06 - Fraud 41 38 30 36.67%

07 - Mischief 124 108 89 60.67%

08 - Total Property Crime 357 314 275 61.45%
Other Criminal Code Table 2.3
Offences 2023 2024 2025 Clearance Rate
01 - lllegal Gaming and Betting 0 0 0 --

02 - Offensive Weapons - Careless use of 25 23 28 71.43%
firearms

03 - Failure to Comply - Judicial 227 284 295 97.97%
Orders/Unlawfully at Large

04 - Disturb the Peace 143 177 143 58.74%

05 - Child Pornography 0 0 1 0.00%

06 - Other Criminal Code (Ex. Traffic) 51 51 23 91.30%

07 - Total Other Criminal Code 446 535 490 84.49%
Drugs Table 2.4
Offences 2023 2024 2025 Clearance Rate
01 - CDSA Possession 24 26 37 91.89%

02 - CDSA Trafficking 29 36 31 70.97%

03 - CDSA Importation & Production 0 0 0 -

04 - Cannabis Possession 0 0 0 --

05 - Cannabis Distribution 0 0 0 --

06 - Cannabis Sale 0 0 0 --

07 - Cannabis Importation & Exportation 0 0 0 --

08 - Cannabis Production 0 0 0 --

09 - Other Cannabis Violations 0 0 0 --

10 - Total Drugs 53 62 68 82.35%
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Federal Statutes Table 2.5
Offences 2023 2024 2025 Clearance Rate
Federal Statutes 39 18 29 96.55%
Traffic Violations Table 2.6
Offences 2023 2024 2025 Clearance Rate
01 - Dangerous Operation 4 8 1 100.00%

02 - Flight from Peace Officer 0 0 1 100.00%

03 - Operation while Impaired/Low Blood 33 23 21 95.24%
Drug Concentration Violations

04 - Failure or Refusal to Comply with 3 1 0 N/A
Demand

05 - Failure to Stop after Accident 0 0 0 N/A

06 - Operation while Prohibited 3 1 3 100.00%

07 - Total 43 33 26 96.15%
Youth Crime Table 2.7
Disposition Type 2023 2024 2025

Bail 0 0 0
Conviction 11 11 1
Diversion 47 18 7
Non-Conviction 55 73 17

Not Accepted 1

POA Ticket 4 17

NULL 11 57

Total 126 118 100
Victim Referrals Table 2.8
Offences 2023 2024 2025

Sum of Offered 1225 1192 1447

Sum of Accepted 203 193 335

Sum of Total 1428 1385 1782

Sum of % Accepted 14.22% 13.94% 18.80%
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Traffic and Road Safety

Motor Vehicle Collisions (MVC) by Type Table 3.1
(Includes roadway, off-road and motorized snow vehicle collisions)
Offences 2023 2024 2025
Fatal Injury Collisions 0 0 1
Non-Fatal Injury Collisions 21 21 33
Property Damage Only Collisions 150 143 122
Alcohol-Related Collisions 11 8 10
Animal-Related Collisions 26 30 37
Speed-Related Collisions 32 28 29
Inattentive-Related Collisions 49 34 18
Persons Killed 0 0 1
Persons Injured 24 31 70
Primary Causal Factors in Fatal MVCs on Roadways Table 3.2
Offences 2023 2024 2025
Fatal Roadway Collisions where Causal is Speed Related 0 0 1
Fatal Roadway Collisions where Causal is Alcohol/Drug 0 0
Related
Persons Killed in Fatal Roadway Collisions where lack of 0 0 1
Seatbelt/Helmet use is a Factor
Fatal Roadway Collisions where Causal is Inattentive 0 0 0
Related
Fatal Roadway Collisions where Causal is Animal Related 0 0 0
Fatalities in Detachment Area Table 3.3
Fatality Type Category 2023 202 2025
Roadway Fatal Incidents 0 0 1
Roadway Persons Killed 0 0 1
Roadway Alcohol/Drug Related 0 0 0
Incidents
Marine Fatal Incidents 0 0 0
Marine Persons Killed 0 0 0
Marine Alcohol/Drug Related 0 0 0
Incidents
Off-Road Vehicle Fatal Incidents 0 0 0
Off-Road Vehicle Persons Killed 0 0 0
Off-Road Vehicle Alcohol/Drug Related 0 0 0
Incidents
Motorized Snow Vehicle Fatal Incidents 0 0 0
Motorized Snow Vehicle Persons Killed 0 0 0
Motorized Snow Vehicle Alcohol/Drug Related 0 0 0
Incidents
Big 4 Table 3.4
Offences 2023 2024 2025
Distracted (HTA 78.1) 4 3 5
Impaired (CCC 320.14 & 320.15) 135 159 135
Seatbelt (HTA 106) 32 28 20
Speeding (HTA 128) 94 148 110
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Charges Table 3.5
Offences 2023 2024 2025
HTA 505 533 403
Criminal Code Traffic 160 196 167
Criminal Code Non-Traffic 1,822 2,078 2,000
LLCA 73 77 33
Controlled Drug and Substance Act 108 120 127
Federal Cannabis Act 1 0 5
Provincial Cannabis Act 17 15 13
Other 94 154 137
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Policing Hours

The OPP has developed a Service Delivery Model (SDM) in response to several reviews and audit
recommendations. The SDM is designed to:
« Promote officer wellness through balanced workloads
o Determine adequate staffing levels at each detachment
o Ensure the continued delivery of adequate and effective policing services in accordance with
the Community Safety and Policing Act (CSPA)

To support SDM implementation, the OPP is undertaking a multi-year staffing strategy to address
required increases in detachment personnel. This model supports the OPP’s ability to:

« Respond effectively to increasing calls for service

« Maintain safe communities through proactive patrols and community engagement

o Meet municipal expectations for police visibility

To monitor progress and guide detachment-level planning, the OPP
has established time allocation targets for provincial constables
(Figure 1). These targets reflect how time should ideally be
distributed by the end of the SDM staffing strategy.

The targets are based on a provincial average, and variations are
expected between detachments due to differences in geography,
operational structure, recruitment and leave of absence rates.

Detachments may face challenges in achieving these targets, but

progress is expected as scheduling, data quality and strategic
deployment continue to improve.

Service Delivery Activity Allocations Table 4.1

Calls for Service Administrative Proactive Patrol = Community Engagement
Requirements

42.2% 31.8% 23.6% 2.4%

Hours (Field Personnel) Table 4.2
2023 2024 2025
TOTAL FRONTLINE HOURS 158,933 164,593 169,420
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Endnotes

Tables 2.1, 2.2, 2.3, 2.4, 2.5, 2.6
Source: Niche Records Management System (RMS), (2026/02/24)

Note:

e Statistics Canada’s Uniform Crime Reporting Survey was designed to measure the incidence of crime in Canadian
society and its characteristics.

e Reported, Unfounded, Actual, Not Cleared, Cleared by Charge and Cleared Otherwise counts (2023, 2024 and 2025)
and Clearance Rate for 2025 included.

e Actual counts and Clearance Rate (2023, 2024 and 2025) included.

e The most serious violation methodology (MSV) is used, which is the same as Statistics Canada’s methodology. The
MSV counts only the first of up to four offences per incident that occurred in the specific time range.

e First Nation population is notincluded.

e UCR Statistics Canada Verified (green checkmark) only.

Table 2.1 Violent Crimes
Corresponding Violation Description

01 Murder 1st Degree, Murder 2nd Degree, Manslaughter, Infanticide
02 Criminal Negligence Causing Death, Other Related Offences Causing Death
03 Attempted Murder, Conspire to Commit Murder

04 Sexual offence which occurred prior to January 4, 1983, Sexual Assault, Level 3, Aggravated, Sexual Assault, Level 2, Weapon or Bodily
Harm, Sexual Assault, Level 1, Sexual Interference, Invitation to Sexual Touching, Sexual Exploitation, Sexual Exploitation of a Person with a
Disability, Incest, Corrupting Morals of a Child, Making Sexually Explicit Material Available to Children, Parent or Guardian Procuring Sexual
Activity, Householder Permitting Sexual Activity, Luring a Child via Computer, Agreement or Arrangement - Sexual Offence Against a Child,
Bestiality - Commits, Compels Another Person, Bestiality in, Presence of, or Incites, a Child, Voyeurism, Non-Consensual Distribution of
Intimate Images

05 Assault Level 3, Aggravated, Assault Level 2, Weapon/Bodily Harm, Assault Level 1, Unlawfully Causing Bodily Harm, Discharge Firearm
with Intent, Using firearm/Imitation of Firearm in the Commission of an Offence, Pointing a Firearm, Assault, Peace-Public Officer, Assault
Against Peace Officer with a Weapon or Causing Bodily Harm, Criminal Negligence Causing Bodily, Harm, Trap Likely to or Causing Bodily
Harm, Other Assaults

06 Kidnapping, Forcible Confinement, Hostage Taking, Trafficking in Persons, Abduction Under 14, Not Parent/Guardian, Abduction Under
16, Removal of Children from Canada, Abduction Under 14 Contravening a Custody Order, Abduction Under 15 by Parent/Guardian

07 Robbery, Robbery to Steal Firearm

08 Extortion, Intimidation of a Justice System Participant or a Journalist, Intimidation of a Non-justice System Participant, Criminal
Harassment, Indecent/Harassing Communications, Utter Threats to Person, Explosives Causing Death/Bodily Harm, Arson - Disregard for
Human Life, Other Violations Against the Person, Failure to Comply with Safeguards (MAID), Forging/Destruction of Documents (MAID)

09 Obtaining Sexual Services for Consideration, Obtaining Sexual Services for Consideration from Person Under the Age of 18 Years,
Material Benefit from Sexual Services, Material Benefit from Sexual Services Provided by Person Under the Age of 18 Years, Procuring,
Procuring a Person Under the Age of 18 Years, Advertising Sexual Services
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Table 2.2 Property Crimes
Corresponding Violation Description

01 Arson

02 Break & Enter, Break & Enter to Steal a Firearm, Break & Enter a Motor Vehicle (Firearm)

03 Theft over $5000, Theft over $5000 from a Motor Vehicle, Shoplifting over $5000, Motor Vehicle Theft
04 Theft $5000 or Under, Theft under $5000 from a Motor Vehicle, Shoplifting $5000 or Under

05 Trafficking in Stolen Goods over $5000, Possession of Stolen Goods over $5000, Trafficking in Stolen Goods $5000 and Under,
Possession of Stolen Goods $5000 and Under

06 Fraud, Identity Theft, Identity Fraud

07 Mischief, Mischief to Cultural Property, Hate-motivated mischief relating to property used by identifiable group, Mischief Relating to War
Memorials, Altering/Destroying/Removing a Vehicle Identification Number (VIN)

Table 2.3 Other Criminal Code
Corresponding Violation Description

01 Betting House, Gaming House, Other Violations Related to Gaming and Betting

02 Offensive Weapons: Explosives, Weapons Trafficking, Possession and Distribution of Computer Data (Firearm), Altering Cartridge
Magazine, Weapons Possession Contrary to Order, Possession of Weapons, Unauthorized Importing/Exporting of Weapons, Firearms
Documentation/Administration, Unsafe Storage of Firearms

03 Failure to Comply - Judicial Orders/Unlawfully at Large: bail violations, escape custody, fail to attend court, breach of probation
04 Disturb the Peace
05 Child Pornography: including making or distributing

06 Public Communications to Sell Sexual Services, Offences Related to Impeding Traffic to Buy or Sell Sexual Services, Counterfeiting,
Indecent Acts, Voyeurism (Expired), Corrupting Morals, Lure child via Computer (Expired), Obstruct Public/Peace Officer, Trespass at Night,
Threatening/Harassing Phone Calls (Expired), Utter Threats Against Property or Animals, Advocating Genocide, Public Incitement of Hatred,
Promoting or Advertising Conversion Therapy, Unauthorized Recording of a Movie/Purpose of Sale, Rental, Commercial, Distribution,
Offences Against Public Order (Part Il CC), Property or Services for Terrorist Activities, Freezing of Property, Disclosure, Audit, Participate in
Activity of Terrorist Group, Facilitate Terrorist Activity, Instruction/Commission of Act of Terrorism, Hoax — Terrorism, Advocating/Promoting
Terrorism, Firearms and Other Offensive Weapons (Part Ill CC), Leave Canada to Participate in Activity of a Terrorist Group, Leave Canada to
Facilitate Terrorist Activity, Leave Canada to Commit Offence for Terrorist Group, Leave Canada to Commit Offence that is Terrorist Activity,
Harbour/Conceal Terrorist (Max = Life), Harbour/Conceal Terrorist (Max Does Not = Life), Harbour/Conceal Person Likely to Carry Out
Terrorist Activity, Offences Against the Administration of Law and Justice (Part IV CC). Sexual Offences, Public Morals and Disorderly
Conduct (Part V CC), Invasion of Privacy (Part VI CC), Failure to Comply with Regulations / Obligations for Medical Assistance in Dying
(MAID), Other Offences Against the Person and Reputation, Offences Against the Rights of Property (Part IX CC), Fraudulent Transactions,
Relating to Contracts and Trade (Part X CC), Offences Related to Currency, Proceeds of Crime (Part XIl.2 CC), Attempts, Conspiracies,
Accessories, Instruct Offence for Criminal Organization, Commit Offence for Criminal Organization, Participate in Activities of Criminal
Organization, Recruitment of Members by a Criminal Organization, All Other Criminal Code (includes Part XIl.1 CC)
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Table 2.4 Drugs
Corresponding Violation Description

01 Possession — Heroin, Possession — Cocaine, Possession - Other Controlled Drugs and Substances Act, Possession - Methamphetamine
(Crystal Meth), Possession - Methylenedioxyamphetamine (Ecstasy), Possession — Opioid (other than heroin)

02 Trafficking — Heroin, Trafficking — Cocaine, Trafficking - Other Controlled Drugs and Substances Act, Trafficking - Methamphetamine
(Crystal Meth), Trafficking - Methylenedioxyamphetamine (Ecstasy), Trafficking — Opioid (other than heroin)

03 Import / Export — Heroin, Import / Export — Cocaine, Import / Export - Other Controlled Drugs and Substances Act, Import / Export -
Methamphetamines (Crystal Meth), Import / Export - Methylenedioxyamphetamine (Ecstasy), Import/Export — Opioid (other than heroin),
Production — Heroin, Production — Cocaine, Production - Other Controlled Drugs & Substances Act, Production - Methamphetamines
(Crystal Meth), Production - Methylenedioxyamphetamine (Ecstasy), Production — Opioid (other than heroin), Possession, sale, etc., for use
in production of or trafficking in substance

04 Possession of illicit or over 30g dried cannabis (or equivalent) by adult, Possession of over 5g dried cannabis (or equivalent) by youth,
Possession of budding or flowering plants, or more than four cannabis plants, Possession of cannabis by organization

05 Distribution of illicit, over 30g dried cannabis (or equivalent), or to an organization, by adult, Distribution of cannabis to youth, by adult,
Distribution of over 5g dried cannabis (or equivalent), or to an organization, by youth, Distribution of budding or flowering plants, or more
than four cannabis plants, Distribution of cannabis by organization, Possession of cannabis for purpose of distributing

06 Sale of cannabis to adult, Sale of cannabis to youth, Sale of cannabis to an organization, Possession of cannabis for purpose of selling
07 Importation and exportation of cannabis, Possession of cannabis for purpose of exportation

08 Obtain, offer to obtain, alter or offer to alter cannabis, Cultivate, propagate or harvest cannabis by adult, Cultivate, propagate or harvest
cannabis by youth or organization

09 Possess, produce, sell, distribute or import anything for use in production or distribution of illicit cannabis, Use of young person in the
commission of a cannabis offence, Other Cannabis Act

Table 2.5 Federal Statutes
Corresponding Violation Description

Bankruptcy Act, Income Tax Act, Canada Shipping Act, Canada Health Act, Customs Act, Competition Act, Excise Act, Youth Criminal
Justice Act (YCJA), Immigration and Refugee Protection Act, Human Trafficking (involving the use of abduction, fraud, deception or use of
threat), Human Smuggling fewer than 10 persons, Human Smuggling 10 persons or more, Firearms Act, National Defence Act, Emergencies
Act, Quarantine Act, Other Federal Statutes
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Table 2.6 Traffic Violations
Corresponding Violation Description

01 Dangerous Operation Causing Death, Dangerous Operation Causing Bodily Harm, Dangerous Operation
02 Flight from Peace Officer

03 Operation - low blood drug concentration, Operation while impaired causing death (alcohol), Operation while impaired causing death
(alcohol and drugs), Operation while impaired causing death (drugs), Operation while impaired causing death (unspecified), Operation
while impaired causing bodily harm (alcohol), Operation while impaired causing bodily harm (alcohol and drugs), Operation while impaired
causing bodily harm (drugs), Operation while impaired causing bodily harm (unspecified), Operation while impaired (alcohol), Operation
while impaired (alcohol and drugs), Operation while impaired (drugs), Operation while impaired (unspecified)

04 Failure or refusal to comply with demand (alcohol), Failure or refusal to comply with demand (alcohol and drugs), Failure or refusal to
comply with demand (drugs), Failure or Refusal to Comply with Demand (unspecified), Failure or refusal to comply with demand, accident
resulting in bodily harm (alcohol), Failure or refusal to comply with demand, accident resulting in bodily harm (alcohol and drugs), Failure or
refusal to comply with demand, accident resulting in bodily harm (drugs), Failure or refusal to comply with demand, accident resulting in
bodily harm (unspecified), Failure or refusal to comply with demand, accident resulting in death (alcohol), Failure or refusal to comply with
demand, accident resulting in death (alcohol and drugs), Failure or refusal to comply with demand, accident resulting in death (drugs),
Failure or refusal to comply with demand, accident resulting in death (unspecified)

05 Failure to stop after accident resulting in death, Failure to stop after accident resulting in bodily harm, Failure to stop after accident,
Operation while prohibited

06 Operation while Prohibited

Table 2.7 Youth Crime
Source: Niche Records Management System (RMS), (2026/03/06)

Note:

Youth Charges by Disposition Type

Only charges that have had a disposition type recorded in the OPP Niche RMS application are included.

Youth charges without a disposition type are not included which may result in under stating the actual youth charges.

“NULL” represents blanks, or where officers did not indicate the Disposition Type, however charges were applied.

Table 2.8 Victim Referrals
Source: Niche Records Management System (RMS), (2026/03/06)

Note:
o  Number of Referrals to Victim Service Agencies

21
2025 OPP Detachment Board Annual Report



Table 3.1 Motor Vehicle Collisions (MVC) by Type
Source: Ontario Provincial Police, Collision Reporting System (CRS), (2026/02/24)

Note:

Total Motor Vehicle Collisions (Fatal Injury, Non-Fatal Injury and Property Damage Only): Reportable Fatal Injury, Non-Fatal Injury and
Property Damage Only Collisions entered into the eCRS for All Motorized Vehicles (MVC-Roadway, MSV- Snowmobile and ORV-Off Road
Report Type) regardless of completion/approval status.

Alcohol/Drug Related Collisions: Reportable MVC collisions where Alcohol/Drug Involved field indicated as Yes OR Contributing Factor
scored as Ability Impaired (Alcohol or Drug) OR Driver Condition reported as Had Been Drinking or Ability Impaired.

Animal Related Collisions: Reportable MVC collisions where Contributing Factor scored as Animal OR Wildlife Involved was an Animal OR
Sequence of Events was an Animal.

Speed Related Collisions: Reportable MVC collisions where Contributing Factor scored as Excessive Speed or Speed Too Fast For
Conditions OR Driver Action reported as Exceeding Speed Limit or Speed Too Fast For Conditions.

Inattentive Related Collisions: Reportable MVC collisions where Contributing Factor scored as Inattentive OR Driver Condition reported as
Inattentive.

Persons Killed or Injured: Number of Persons Injured or Killed in Reportable MVC collisions.

Table 3.2 Primary Causal Factors in Fatal MVCs on Roadways
Source: Ontario Provincial Police, Collision Reporting System (CRS), (2026/02/24)

Note:

e  Fatal Roadway Collisions where Causal is Speed Related: Reportable Fatal Roadway Collisions where Contributing Factor scored as
Excessive Speed or Speed Too Fast For Conditions OR Driver Action reported as Exceeding Speed Limit or Speed Too Fast For
Conditions.

e  Fatal Roadway Collisions where Causal is Alcohol/Drug Related: Reportable Fatal Roadway Collisions where Contributing Factor
where Alcohol/Drug Involved field indicated as Yes OR Contributing Factor scored as Ability Impaired (Alcohol or Drug) OR Driver
Condition reported as Had Been Drinking or Ability Impaired.

e Persons Killed in Fatal Roadway Collisions where lack of Seatbelt/Helmet use is a Factor: Persons Killed in Reportable Fatal Roadway
Collisions where Victim is fatally injured AND a vehicle occupant AND where safety equipment reported to be not used but available.

e  Fatal Roadway Collisions where Causal is Inattentive Related: Reportable Fatal Roadway Collisions where Contributing Factor scored
as Inattentive OR Driver Condition reported as Inattentive.

e  Fatal Roadway Collisions where Causal is Animal Related: Reportable Fatal Roadway Collisions where Contributing Factor scored as
Animal OR Wildlife Involved was an Animal OR Sequence of Events was an Animal.

Table 3.3 Fatalities in Detachment Area
Source: Ontario Provincial Police, Collision Reporting System (CRS), (2026/02/24)

Note:
[ )

Fatal Incidents: Reportable Fatal Collisions by Report Type (Roadway, Marine, Off-Road Vehicle, Motorized Snow Vehicle).

Persons Killed: Number of Involved Persons where Injury is fatal by Report Type (Roadway, Marine, Off-Road Vehicle, Motorized Snow
Vehicle).

Alcohol/Drug Related Incidents: Reportable Fatal Collisions by Report Type (Roadway, Marine, Off-Road Vehicle, Motorized Snow Vehicle)
where Alcohol/Drug Involved field indicated as Yes OR Contributing Factor scored as Ability Impaired (Alcohol or Drug) OR Driver
Condition reported as Had Been Drinking or Ability Impaired.

Table 3.4 Big 4
Source: Niche Records Management System (RMS) & eTicket, (2026/02/24)

Note:
o
o
o

Speeding (HTA 128): Charges are based on date charged. Speeding = HTA 5.128 charges.

Seatbelt (HTA 106): Charges are based on date charged. Seatbelt = HTA 5.106 charges.

Distracted (HTA 78.1): Charges are based on date charged. Distracted = HTA 5.78.1 charges.

Impaired (CCC 320.14 & 320.15): Charges are based on date charged. Impaired = CCC 5.320.14 & 320.15 charges.
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Table 3.5 Charges
Source: Niche Records Management System (RMS) & eTicket, (2026/02/24)

Note:
[ )

HTA: Charges are based on date charged. Highway Traffic Act Statute charges.

Criminal Code Traffic: Charges are based on date charged. Criminal Code Traffic (CCC s320.13, 320.14, 320.15, 320.16, 320.17 & 320.18)
charges.

Criminal Code Non-Traffic: Charges are based on date charged. All CCC charges not included in the Criminal Code Traffic section above.
LLCA: Charges are based on date charged. Liquor Licence and Control Act charges.

Federal Cannabis Act: Charges are based on date charged. Cannabis Act charges.

Provincial Cannabis Act: Charges are based on date charged. Cannabis Control Act charges.

Controlled Drug and Substance Act: Charges are based on date charged. Controlled Drug and Substance Act charges.

Other: Charges are based on date charged. "Other" charges is comprised of CAIA, Other Provincial & Federal Offences not already
captured in sections above.

Table 4.1 Service Delivery Activity Allocations
Source: Daily Activity Reporting (DAR) System
Date: January 12, 2026

Note: Activity allocation percentages are based on the total reported hours of detachment provincial constables performing duties within their
home detachment location.

Table 4.2 Hours (Field Personnel)
Source: Daily Activity Reporting (DAR) System
Date: March 06, 2026

Note:

Total reported hours, excluding paid duties.

Includes Provincial Constable to Sergeant ranks only.
Excludes First Nations badge numbers.

Excludes administrative accounts and joint services accounts.
Excludes incomplete DAR entries and those with errors.
Excludes General Headquarters location codes.
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Message from the Detachment Commander

| am pleased to present the 2026-2029 Sioux Lookout Detachment Action
Plan. This action plan has been prepared and adopted per the Community
Safety and Policing Act, 20719 (CSPA) and in alignment with the Ontario
Provincial Police 2026-2029 Strategic Plan.

The 2026-2029 Sioux Lookout Detachment Action Plan outlines
commitments, actions, and desired outcomes for the detachment over the
next four years. It addresses how we will provide adequate and effective
policing in our area and will meet the needs of the communities we serve. To reflect these priorities, the
planis organized in three sections:
e Crime
e Roadways, Waterways and Trails
e Community Well-Being

The plan also includes qualitative and quantitative performance objectives and indicators so we can
appropriately measure the outcomes of our actions.

The 2026-2029 Sioux Lookout Detachment Action Plan was created in consultation with relevant
stakeholders.

e We met with our OPP Detachment Board and incorporated the objectives and priorities they
determined for the detachment.

e We engaged in dialogue with the Mayor and Municipal Councils in Sioux Lookout and Pickle Lake
to discuss community priorities, emerging concerns, and local policing expectations.

e We met with the Chiefs and Councils of Kitchenuhmaykoosib Inninuwug, North Caribou Lake, and
Wapekeka First Nations to listen to their perspectives on community safety priorities and local
policing needs.

e We also met with school boards, organizations representing diverse groups in our communities,
businesses, and other members of the public to inform this plan.

The 2026-2029 Sioux Lookout Detachment Action Plan is the first action plan prepared under the CSPA.
Detachment Board Annual Reports will continue to be enhanced to reflect the updated reporting
requirements.

| am proud of the work we do and the relationships we have built at Sioux Lookout Detachment, and | look
forward to our growth and achievements in implementing the 2026-2029 Sioux Lookout Detachment
Action Plan.

Inspector Michael Kreisz
Detachment Commander
Sioux Lookout Detachment



Message from the Sioux Lookout OPP Detachment Board

The Sioux Lookout OPP Detachment Board is pleased to endorse the 2026-2029 Sioux Lookout OPP
Detachment Local Action Plan. This Plan reflects a strong partnership between the Detachment and the
communities it serves, including the Municipality of Sioux Lookout, the Township of Pickle Lake and the
First Nations of Kitchenuhmaykoosib Inninuwug, North Caribou Lake, and Wapekeka.

The Board is encouraged by the comprehensive approach taken by the Detachment Commander, which
balances proactive crime reduction, traffic and marine safety, and meaningful community engagement.
We particularly support the emphasis on youth programming, trauma-informed policing, and enhanced
collaboration with service providers to protect vulnerable populations.

We commend the Detachment Commander for his extensive community consultation in developing this
Plan, including dialogue with Municipal Councils, First Nation Chiefs and Councils, school boards, and
local organizations and businesses. This ensures the Action Plan reflects community priorities and
reinforces trust, transparency, and accountability.

The Board is committed to monitoring the outcomes of this Plan and supporting the Sioux Lookout
Detachment in delivering safe, responsive, and community-focused policing over the next four years.

Sincerely,

Darlene Angeconeb, Chair

on behalf of the Sioux Lookout OPP Detachment Board



Our Detachment

The Sioux Lookout Detachment serves the second largest geographical area within the Ontario Provincial
Police structure and is responsible for 1,203 kilometres of winter roads, as well as extensive roadways,
waterways, and remote air-access locations. In addition to policing the Municipality of Sioux Lookout, the
detachment oversees four satellite locations: the Township of Pickle Lake, and the First Nations
communities of Kitchenuhmaykoosib Inninuwug, North Caribou Lake, and Wapekeka. Each community
is distinct, with its own culture, traditions, and policing needs, and together they form an important part
of our broader detachment identity. Pickle Lake, Ontario’s northernmost year-round road-access
township, supports several nearby First Nations. Kitchenuhmaykoosib Inninuwug, Wapekeka, and North
Caribou Lake are vibrant First Nation communities, and our members work closely with local leadership
to understand and respond to community-identified priorities.

Sioux Lookout is considered the “Hub of the North.” The hospital serves 29 far north First Nations, and
several Tribal Councils and federal and provincial agencies are headquartered in town. The Municipality
has also signed a Friendship Accord with surrounding First Nations, highlighting a shared commitment to
collaboration, learning, and improving overall community well-being.

Our detachment area includes thousands of lakes, many accessible only by air, and is home to
numerous tourist camps and outposts that attract thousands of visitors each year. We also work
alongside the Nishnawbe-Aski Police Service (NAPS), which operates 13 detachments in the region, and
the Lac Seul Police Service, which maintains two detachments. Ongoing cooperation with these services
is essential to supporting public safety across the northwest. The sheer size and remoteness of our patrol
area create significant logistical and operational challenges, requiring flexibility, careful planning, and
strong collaboration across the cluster.

While the region presents unique challenges, it also offers strong partnerships, resilient communities,
and meaningful opportunities for collaborative policing. The focus remains on building relationships,
supporting community-led initiatives, and working together to foster safe, healthy, and thriving
communities throughout the Sioux Lookout cluster.

Our detachment members take great pride in the communities they serve. They are not only police
officers but active community members who contribute to the well-being of the communities they serve.
Whether volunteering, coaching youth sports, supporting cultural events, or participating in local
initiatives with their families, our members are deeply invested in the success and vibrancy of the
communities across our cluster. This ongoing involvement strengthens relationships, enhances trust,
and reinforces our commitment to community-focused policing.



Our Detachment Area



Action Plan Commitments Summary

The OPP’s action planning process is guided by Section 70 (1) of the Community Safety and Policing Act,
2019 and ensures compliance with the Adequate and Effective Policing (General) standards filed as O.
Reg. 392/23.

Through analysis and consultation, the following objectives and priorities were identified for the next four
years. These are reflective of how adequate and effective policing will be provided in the area served by
the detachment, in accordance with the needs and diversity of the population.

CRIME

ROADWAYS, WATERWAYS
AND TRAILS

COMMUNITY WELL-BEING

Enhance proactive patrol and
initiatives to target specific local
crime trends and reduce
victimization, while increasing
community safety.

Expand local level expertise in
specialized traffic enforcement
that would directly benefit our
detachment area.

Increase community
engagement and strengthen
community relationships
through enhanced
communication and information
sharing.

Enhance local level expertise in
crimes impacting the
communities we serve through
investments in training and
mentorship opportunities for
detachment members.

Proactive enforcement and
visibility across our detachment
area, continuing to target the Big
4 (Speeding, Impaired Driving,
Distracted Driving and Seatbelt/
Restraint Use), address local
traffic safety trends, and
enhance marine safety through
focused patrols and
enforcement on our waterways.

Strengthen relationships with
local youth by providing
structured and unstructured
youth programming, delivering
information about topics that
impact youth, and prioritizing
partnerships with local youth-
focused organizations.

Deliver trauma-informed, victim-
centred policing that prioritizes
safety, dignity, and investigative
excellence in all violent crime
investigations.

Increase public education and
awareness of traffic safety,
vehicle safety, and traffic-related
legislation through enhanced
engagement, presentations, and
data sharing.

Enhance partnerships with local
service providers to best support
calls for service related to
mental health, substance use
and addictions, persons with
disabilities, vulnerable persons
experiencing houselessness,
and other factors that may
contribute to increased
victimization.

Reduce illicit drug crime in the
Sioux Lookout Detachment area.




CRIME

COMMITMENTS

ACTIONS

OUTCOMES

Enhance proactive patrol and
initiatives to target specific local
crime trends and reduce
victimization, while increasing
community safety.

Utilize data analysis and
community input to identify
crime trends and direct focused
patrols, including increased foot
patrol and visibility.

Strengthen public education and
awareness through fraud
presentations, crime-prevention
messaging, and consistent use
of media and social platforms.

Collaborate with local
businesses, property managers,
and community partners to
apply Crime Prevention Through
Environmental Design (CPTED)
principles and reduce
opportunities for crime.

Improve information-sharing
and partnerships with
community groups, First Nation
leadership, policing partners,
and service providers to identify
emerging trends early and
develop proactive solutions.

Continued utilization and
integration of the Offender
Management and Apprehension
Program (OMAP) to support
effective tracking, management,
and apprehension of high-risk
offenders.

Data-driven patrol/initiatives
based on analysis and
community input, resulting in
increased personal and
community safety.

Earlier identification of emerging
crime trends through
strengthened partnerships and
information sharing, enabling
proactive and coordinated
responses.

Safer community spaces
through the application of
CPTED principles, resulting in
reduced opportunities for crime
and improved security for
residents and businesses.

Improved management and
accountability of high-risk
offenders, contributing to
reduced re-offending and
enhanced community safety.




Enhance local level expertise in
crimes impacting the
communities we serve through
investments in training and
mentorship opportunities for
detachment members.

Ensure officers receive specific
and ongoing training in areas
such as intimate partner
violence, sexual assault, elder
abuse, drug trafficking, fraud,
warrant writing and human
trafficking.

Increased number of
detachment members with
specialized training and
experience in a variety of
criminal investigations, resulting
in investigative excellence and
improved community safety.

Deliver trauma-informed, victim-
centred policing that prioritizes
safety, dignity, and investigative
excellence in all violent crime
investigations.

Provide continued training and
refreshers on trauma-informed
approaches to improve
investigative quality and victim
care.

Consistent application of
trauma-informed practices
acrossviolent crime
investigations, improving both
victim care and investigative
results.

Reduce illicit drug crime in the
Sioux Lookout Detachment area.

Community Street Crime Unit
(CSCU) will lead intelligence-
driven drug investigations,
focusing on identified offenders,
trafficking networks and
emerging trends within the Sioux
Lookout Detachment area.

Frontline officers will actively
gather and submit intelligence
related to illicit drug activity to
support CSCU led
investigations.

Work in partnership with
Indigenous Chiefs and Councils
to collaboratively develop locally
informed strategies and best
practices aimed at disrupting
illicit drug trafficking while
supporting community-
identified priorities and safety
initiatives.

Reduced drug-related harmiin
communities across the Sioux
Lookout Detachment area as a
result of proactive, collaborative
enforcement efforts.




ROADWAYS, WATERWAYS AND TRAILS

COMMITMENTS

ACTIONS

OUTCOMES

Expand local level expertise in
specialized traffic enforcement
that would directly benefit our
detachment area.

Coordinate local traffic
enforcement initiatives with
neighbouring detachments and
the Regional TIME Team in order
to expose members to
specialized skills while
increasing visibility and impact.

Provide ongoing training to our
members in traffic enforcement
and collision investigation.

Increased number of
detachment members with
specialized training in traffic
enforcement techniques directly
impacting the community,
resulting in positive traffic safety
outcomes.

Proactive enforcement and
visibility across our detachment
area, continuing to target the Big
4 (Speeding, Impaired Driving,
Distracted Driving and Seatbelt/
Restraint Use), address local
traffic safety trends, and
enhance marine safety through
focused patrols and
enforcement on our waterways.

Use local collision data,
community complaints, and
seasonal trends to guide
enforcement priorities. This
analysis will ensure
enforcementis intentional,
consistent, and clearly tied to
community safety outcomes.

Develop a comprehensive
annual marine enforcement
plan aligned with local
waterways, seasonalrisks, and
community needs.

Increased number of data-
driven patrol and initiatives
based on analysis and
community input, resulting in
positive traffic safety outcomes.

Reducing serious and
preventable collisions across
roadways within the Sioux
Lookout detachment areas

Strengthening road safety and
protecting community members
through focused traffic
enforcement and education
across our detachment
communities.

Increased safety on local
waterways through targeted
marine enforcement, resulting in
reduced water-related incidents
and improved community
confidence in safe boating
practices.
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Increase public education and
awareness of traffic safety,
vehicle safety, and traffic-related
legislation through enhanced
engagement, presentations, and
data sharing.

Enhanced media and social
media outreach to promote
traffic and marine safety year-
round.

Deliver interactive presentations
to raise awareness and promote
safe practices on both roads
and waterways.

Engage stakeholders by sharing
traffic data and safety insights to
keep the community informed
and involved.

Increased community
understanding of traffic and
marine safety and legislation,
contributing to safer behaviour
on roads and waterways.

Stronger community
engagement and collaboration
on traffic and marine safety
through education initiatives
and transparent sharing of local
safety data, supporting
proactive compliance and
enforcement efforts.
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COMMUNITY WELL-BEING

COMMITMENTS

ACTIONS

OUTCOMES

Increase community
engagement and strengthen
community relationships
through enhanced
communication and information
sharing.

Work collaboratively with
community members and
stakeholders to implement
proactive strategies aimed at
reducing crime, social disorder,
and addiction-related issues,
including public intoxication
from the consumption of
alcohol.

Engage with local organizations
and institutions including
Indigenous leadership to
strengthen relationships and
address community safety
concerns.

Continue to actively identify and
escalate cases of high-risk
individuals through the Situation
Table to prevent victimization
and enhance community
protection.

Increased number of community
engagements and local level
communications, resulting in
positive feedback from
community members about
transparency and accessibility
of information.

Strengthened community
partnerships and collaboration,
resulting in more coordinated
responses to safety concerns
and enhanced trust between the
detachment and local
stakeholders.

Reduced victimization and
improved safety for vulnerable
individuals through timely
intervention and coordinated
risk management strategies.

Strengthen relationships with
local youth by providing
structured and unstructured
youth programming, delivering
information about topics that
impact youth, and prioritizing
partnerships with local youth-
focused organizations.

Deliver educational
presentations and workshops on
topics relevant to youth,
including safety, substance
awareness, and mental health.
Participate in and support youth
programs and events within the
community to foster positive
relationships.

Build and maintain partnerships
with local youth-focused
organizations to collaborate on
initiatives that engage and
support young people.

Increased partnerships,
initiatives, engagements, and
presentations with and for
youth, resulting in positive
feedback and outcomes for
youth-related interactions with
police.

Increased positive interactions
between youth and police,
fostering trust, mutual respect,
and stronger community
relationships.
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Enhance partnerships with local
service providers to best support
calls for service related to
mental health, substance use
and addictions, persons with
disabilities, vulnerable persons
experiencing houselessness,
and other factors that may
contribute to increased
victimization.

Establish regular meetings with
local service providers

including Sioux Lookout Meno Ya
Win Health Center, Sioux
Lookout First Nations Health
Authority, Out of the Cold
Shelter, Canadian Mental Health
Association, Nodin Mental
Health Services, Northwestern
Health Unit, Tikinagan Child and
Family Services, and other
community supports to review
trends, discuss challenges, and
coordinate appropriate
responses for vulnerable
populations.

Clearly defined roles and
responsibilities with relevant
service providers, resulting in
decreased victimization and
increased support of vulnerable
community members by the
most appropriate agency.
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https://x.com/opp_news
https://www.facebook.com/ontarioprovincialpolice
https://www.instagram.com/ontarioprovincialpolice/
https://www.youtube.com/user/OPPCorpComm

SIOUX LOOKOUT OPP DETACHMENT BOARD
REGULAR SESSION REPORT

MEETING TYPE: Regular Session

TO: Sioux Lookout OPP Detachment Board
FROM: Brian P. MacKinnon, Board Administrator
DATE: 8/27/2026

SUBJECT: Consideration of Attendance at Police Governance Ontario (PGO)
Zone 1 Annual Conference, November 4, 2026, Thunder Bay

TITLE: Attendance at Police Governance Ontario (PGO) Zone 1 Annual Conference,
November 4, 2026, Thunder Bay

RECOMMENDATION:

THAT the Sioux Lookout OPP Detachment Board authorizes to
attend the Police Governance Ontario (PGO) Zone 1 Annual Conference, on November
4, 2026, in Thunder Bay, with necessary expenses allowed.

PURPOSE:

For the Sioux Lookout OPP Detachment Board to consider sending a Board Member
and/or Staff to the Police Governance Ontario (PGO) Zone 1 Annual Conference,
November 4, 2026, in Thunder Bay, and to approve the expenditure.

BACKGROUND:

The Sioux Lookout OPP Detachment Board is a member of the Ontario Association of
Police Service Boards (OAPSB), now called Police Governance Ontario (PGO) as of April
13, 2026. Throughout the implementation of the Community Safety and Policing Act, PGO
has provided invaluable training, resources, advice, information and one-on-one
consultation to staff.

In addition to that support, PGO also held its Spring Conference and AGM June 1-3.
Originally, Kyra Marshall was to attend the OPP Detachment Board Portion of the
Conference on June 1 and 2; but, due to unforeseen circumstances, Kyra was unable to
attend at the last minute. However, the Board could participate in PGO’s Zone 1 Annual
Conference, being held jointly this year with the Ontario Association of Chiefs of Police
(OACP), November 4, 2026, in Thunder Bay.

The OPP Regional Financial & Administrative Assistant, Katherine Fergusson, reached
out in March of this year to invite the Board to participate. A “Save the Date” calendar
hold was also sent to Staff this June to confirm the details of the Conference.



The Sioux Lookout OPP Detachment Board have been attending the PGO Zone 1 Annual
Conference for the past two years. Based on our experience and past meetings with PGO,
it is expected that useful information will be shared at the meeting, not to mention the
ability to network with members of other Detachment Boards in the Zone 1 area to obtain
some “local and regional” perspectives. Additionally, the perspective from the OACP will
likely be both informative and insightful.

Based on the Board’s Rules and Procedures regarding Travel Expenses and subject to
how many Board Members and/or Staff attend, anticipated expenses are outlined, and
various scenarios are presented in the attached document entitled “2026 PGO Zone 1
Annual Conference Costing and Options.”

In accordance with the Board’s Rules and Procedures, to maximize the value of
attendance at events, a Member/Staff shall provide a report (verbal or written) that
includes highlights of sessions/events attended at the next scheduled Detachment Board
meeting. The report should also include proposals for any actions/ideas for the Board's
consideration that the attendee believes could be implemented by the Board/Staff to
increase its effectiveness.

FINANCIAL IMPLICATIONS:

The estimated total cost to send one Board Member/Staff member is approximately
$1,248.22 to $2,761.76, depending on the chosen Option. It also depends on who the
Board authorizes to attend, that is, whether they’re a Board Member or Staff (no Per Diem
for Staff), transportation specifics, travel date, etc.

The Board’s Travel/Training/Professional Development Budget for 2026 is $7,000. Since
January, we have used approximately $4,530.37, leaving the remaining $2,469.63 to
cover the cost of attendance by a Member or Staff at the PGO Zone 1 Annual Conference.

ATTACHMENTS (2):

1. Save-the-Date 2026 PGO Zone 1 Annual Conference
2. 2026 PGO Zone 1 Annual Conference Costing and Options

SIGNATURES:

Written & Approved By:
Name: Brian P. MacKinnon
Title: Board Administrator



Save-the-Date 2026 PGO Zone 1 Annual Conference



2026 PGO Zone 1 Annual Conference Costing and Options

*Price Estimate per Person (Conference Date: November 4, 2026)

Option1 Option 2 .
. . Difference b/w
Item Notes (Departing Nov3;  (Departing Nov 3; Option 1 &2
Returning Nov 4) Returning Nov 5)
E:flstratlon Free Registration $0.00 $0.00 $0.00
Transportation
Drive Sioux Lookout to Thunder Bay $584.60 $584.60 $0.00
Pickle Lake to Thunder Bay $799.20 $799.20 $0.00
Flights Sioux Lookout to Thunder Bay - $55.26 $0.00
Pickle Lake to Sioux Lookout - $1,513.54 $0.00
Cab Fare Thunder Bay Airport to Hotel - $50.00 $0.00
Hotel
ThunderBay  Delta Hotels (Room Block) $261.03 $522.06 $261.03
Meals Maximum total for period $149.00 $268.40 $119.40
Incidentals Total for period $35.00 $52.50 $17.50
Per Diem Total for period $300.00 $450.00 $150.00
other Notes Flight costs are estimated and may fluctuate depending date of booking, etc; Meals are calculated per R&Ps established rates

and the estimate is based on all meals being purchased - some meals will be provided as part of the conference - this is the
maximum amount; Incidentals are calculated per R&Ps and established rates; Per Diem is calculated per R&Ps and established
rates.

Various Scenarios have been developed on the following pages to show estimated costs per person.




*Price Estimate per Person (Conference Date: November 4, 2026)

Option 1
Item Notes (Departing Nov 3;
Returning Nov 5)
Scenario 1 Sioux Lookout Attendee (flying to Thunder Bay) Option 1
Registration Fee Free Registration $0.00
Transportation
Flights Sioux Lookout to Thunder Bay* $55.26
Cab Fare Thunder Bay Airport to Hotel $50.00
Hotel Delta Hotels (Room Block) $522.06
Meals Maximum total for period $268.40
Incidentals Total for period $52.50
Per Diem Total for period $300.00
TOTAL (per Sioux Lookout Attendees $1,248.22

person)

* The original flight cost is $631.82 for a round trip. However, the Board have past credits
with Perimeter of $576.56 that can be used for this event.



*Price Estimate per Person (Conference Date: November 4, 2026)

Option1 Option 2 .
. . Difference b/w
Item Notes (Departing Nov 3; (Departing Nov 3; Options 1 and 2
Returning Nov 4) Returning Nov 5) P
Scenario 2 Sioux Lookout Attendee (driving to Thunder Bay) Option 1 Option 2 Difference
Registration Fee Free Registration $0.00 $0.00 $0.00
Transportation
Driving Sioux Lookout to Thunder Bay (790 km round trip) $584.60 $584.60 $584.60
Hotel Delta Hotels (Room Block) $261.03 $522.06 $261.03
Meals Maximum total for period $149.00 $268.40 $119.40
Incidentals Total for period $35.00 $52.50 $17.50
Per Diem Total for period $300.00 $450.00 $150.00
TOTAL (per Sioux Lookout Attendees $1,329.63 $1,877.56 $547.93

person)




*Price Estimate per Person (Conference Date: November 4, 2026)

Option1
Item Notes (Departing Nov 3;
Returning Nov 5)
Scenario 3 Pickle Lake Attendee (flying to Thunder Bay) Option 1
Registration Fee Free Registration $0.00
Transportation
Flights Pickle Lake to Sioux Lookout $1,513.54
Sioux Lookout to Thunder Bay* $55.26
Cab Fare Thunder Bay Airport to Hotel $50.00
Hotel Delta Hotels (Room Block) $522.06
Meals Maximum total for period $268.40
Incidentals Total for period $52.50
Per Diem Total for period $300.00
TOTAL (per person) Pickle Lake Attendees $2,761.76

* The original flight cost is $631.82 for a round trip. However, the Board have past credits
with Perimeter of $576.56 that can be used for this event.



*Price Estimate per Person (Conference Date: November 4, 2026)

Option1 Option 2 .
. . Difference b/w
Item Notes (Departing Nov 3; (Departing Nov 3; B il 2
Returning Nov 4) Returning Nov 5)

Scenario 4 Pickle Lake Attendee (driving to Thunder Bay) Option 1 Option 2 Difference
Registration Fee Free Registration $0.00 $0.00 $0.00
Transportation

Driving Sioux Lookout to Thunder Bay (1080 km round trip) $799.20 $799.20 $0.00
Hotel Delta Hotels (Room Block) $261.03 $522.06 $261.03
Meals Maximum total for period $149.00 $268.40 $119.40
Incidentals Total for period $35.00 $52.50 $17.50
Per Diem Total for period $300.00 $450.00 $150.00
TOTAL (per person) Pickle Lake Attendees $1,544.23 $2,092.16 $547.93




SIOUX LOOKOUT OPP

DETACHMENT BOARD
REGULAR SESSION
REPORT

MEETING TYPE: Regular Meeting
TO: Sioux Lookout OPP Detachment Board
FROM: Brian P. MacKinnon, Administrator,

Sioux Lookout OPP Detachment Board
DATE: 8/27/2026
SUBJECT: Detachment Board — 2027 Budget

TITLE: Sioux Lookout OPP Detachment Board 2027 Budget

RECOMMENDATION (MOTION):

THAT the Sioux Lookout OPP Detachment Board recommends to the Council of The
Corporation of the Municipality of Sioux Lookout and the Council of The Corporation of
the Township of Pickle Lake that the 2027 Sioux Lookout OPP Detachment Board Budget
be approved.

PURPOSE:

The Purpose of this report is to present the 2027 Draft Estimates/Budget for the Sioux
Lookout OPP Detachment Board to the Board for consideration, approval in principle, and
recommendation to the Councils of Pickle Lake and Sioux Lookout for approval.
BACKGROUND:

Section 71(2) of the Community Safety and Policing Act requires that the Board’s
Estimates/Budget be submitted to every municipality that receives policing from the

detachment along with a statement of the municipality’s share of the costs.

A draft of the 2027 Estimates/Budget is attached for the Board’s consideration.

DISCUSSION:

There are no changes between the 2026 Budget and the 2027 Budget. Highlights are as
follows:



Advertising, Community Engagement/Community Outreach, Community Safety &
Well-Being Plan Implementation

The 2026 Budget included increased funds for higher advertising costs and potential
community engagement and outreach related to the development of the Local Action
Plan (LAP) and Community Safety and Well-Being Plans, such as meeting room
rentals, etc. However, the funding wasn’t required to this point in the year. Despite
these additional funds not yet being required in 2026, the 2027 figure remains the
same in anticipation that the Board may conduct community engagement and
outreach related to other activities as the Board moves into more governance
activities.

DB meetings are being advertised, as required by legislation, in Sioux Lookout’s
weekly newspaper, The Sioux Lookout Bulletin.

Membership Fees

2027 Membership Fees for Police Governance Ontario (PGO) (for training,
information and resources), and Zone 1 are due January 31, 2027, and will be charged
to the 2027 Budget. We have not received the 2027 invoice yet; however, estimated
cost breakdown is as follows: PGO General Membership -- $641.35 + $83.37(HST)
=$724.71; PGO Zone 1 Membership -- $150.00; TOTAL -- $874.71 (including HST).

Additional funds included for potential membership in other organization(s).

Remuneration — Provincial Appointee

Although we have included $2,000 in the Budget for Remuneration, the Board does
not currently have a Provincial Appointee. If this money is not spent, it will not be
billed to the Municipalities.

Remuneration — Staff Support

The Board’s Rule and Procedure regarding Support Staff, states as follows:

1.3 For the first year of operation of the Sioux Lookout OPP Detachment Board, the
Administrator shall be the CAO/Municipal Clerk of the Municipality of Sioux
Lookout, the Deputy Administrator shall be the Town Clerk of the Township of
Pickle Lake, and the Recording Secretary shall be the Executive Assistant to
the Mayor and the CAO/Municipal Clerk of the Municipality of Sioux Lookout.

1.4 Detachment Board work shall be absorbed into the regular duties of the three
positions with no additional compensation provided by the Board; however,
Support Staff will be reimbursed for approved expenses in relation to their
duties in accordance with the Board’s Rules and Procedures.

1.4.1 This arrangement will be reviewed after the first year of the Detachment
Board’s operation.



o Staff costs for Detachment Board activities have been absorbed by Sioux Lookout
since approximately October 2023. Time has been spent getting the Board’s
“administrative apparatus” established during the first two years of the Board.

e In 2025, the Detachment Board Staff conducted a review of the above-noted
arrangement. As a result, funds were included for Staff Support in the 2026 Budget.
This amount has not changed for 2027 since Staff does not anticipate any decrease
in workload.

e In fact, in the third and subsequent years and, as the Board becomes more
comfortable in its role and, in order to “operationalize” its Roles and Responsibilities
and move more into its role of “governance”, (for example, its involvement in the
development of the Local Action Plan, and eventually its involvement in the
performance evaluation of the Detachment Commander), it is becoming increasingly
apparent that additional time is required to keep up with the work required to continue
to keep pace with the activities and the ongoing work.

e In addition, with the Inspector General of Policing and the Inspectorate of Policing
having come “online”, Detachment Board Staff is noticing more correspondence
coming from that agency, along with related and supporting advice from Police
Governance Ontario on recommended action by Boards. This is increasing the work
required to review and analyze the information and provide relevant information to the
Board.

2026 Actuals are estimated.
Quarterly Billings/Payments are based on actual costs incurred. If an expense isn’t

incurred, it won’t be billed to the Municipalities. There should be no Deficit or Surplus at
the end of the year since only actual costs are billed.

Once the Board approves the Estimates/Budget, in principle, it will be forwarded to each
of the Municipalities (Pickle Lake and Sioux Lookout) for approval by their respective
Councils.

As noted in the Partnership Agreement, the apportionment of costs is 50-50; therefore,
each Municipality should budget approximately $21,702.50 for its portion of Detachment
Board costs.

ATTACHMENT (1)

2027 Draft Estimates/Budget for the Sioux Lookout OPP Detachment Board
SIGNATURE:

Brian P. MacKinnon,
Board Administrator
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2027 SIOUX LOOKOUT OPP DETACHMENT BOARD

2 OPERATING COSTS' -- ESTIMATES/BUDGET and BOARD MEMBER REMUNERATION
3

2026 Actuals
4 2025 (Actuals) 2026 (Budget) (as of July 3t, 202C) 2027 (Budget)
5 |CHARGE FOR SERVICE - SIOUX LOOKOUT -$6,715.87 -21,702.50 -10,851.25 (521,702.50)
6 |CHARGE FOR SERVICE - PICKLE LAKE -$6,715.87 -21,702.50 -10,851.25 (521,702.50)
7 ($13,431.74) ($43,405.00) ($21,702.50) ($43,405.00)
8
9 |Advertising $0.00 $1,000.00 $173.58 $1,000.00
10 [Community Engagement/Community Outreach $0.00 $500.00 $500.00
11 |Community Safety & Well-Being Plan Implementation $0.00 $2,000.00 $2,000.00
12 |Consulting Fees $0.00 $0.00 $0.00
13 |Document Storage (electronic/physical) $0.00 $0.00 $0.00
14 [Donations $0.00 $0.00 $0.00
15 |Information Technology $0.00 $60.00 $60.00
16 |Insurance $3,630.28 $4,000.00 $2,658.94 $4,000.00
17 |Legal $0.00 $2,500.00 $2,500.00
18 [Membership Fees $125.00 $2,000.00 $652.62 $2,000.00
19 |Office Equipment $0.00 $0.00 $0.00
20 |Office Supplies $0.00 $0.00 $0.00
21 [Postage $0.00 $0.00 $0.00
22 |Public Relations $0.00 $0.00 $0.00
23 |Social Media $0.00 $0.00 $0.00
24 |Special Projects/Initiatives $0.00 $0.00 $0.00
25 [Remuneration - Provincial Appointee $0.00 $2,000.00 $2,000.00
26 [Remuneration - Community Representatives $3,666.70 $4,000.00 $4,000.00
27 |Remuneration - Staff Support $0.00 $18,345.00 $9,172.50 $18,345.00
28 [Travel/Training/Professional Development $6,009.76 $7,000.00 $4,530.37 $7,000.00
29 $13,431.74 $43,405.00 $17,188.01 $43,405.00
30
31 $0.00 $0.00 ($4,514.4G) | $0.00 |
32 ['Does not include policing costs.
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Advertising

Community Engagement/Community Outreach

Community Safety & Well-Being Plan Implementation

Consulting Fees

Document Storage (electronic/physical)

Donations

Information Technology

Insurance

Legal

Membership Fees

Office Equipment

NOTES

- Regular Meeting Notices - 1/12 page = $146.20x 4 = $584.80 (5585.00).

- *The two invoices for advertisement from the February and May 2026 meetings in The Sioux Bulletin were received but
not charged yet.

- Additional amount of $250 included for other advertising costs. Also, Board may want to do some advertising about
other initiatives.

- SL did not charge DB for ads in 2025, but did in 2026, and will continue to do so.

- Notices may also be placed in Pickle Lake bulletin/newsletter distributed by the Township (no charge).

The Board may want to conduct some Community Engagement/Community Outreach related to the Local Action Plan
and/or the Community Safety & Well-Being Plans. Funds for advertising are available in the “Advertising” budget, but the
funds in the CE/CO budget could be used for other costs.

-- Section 253 of the Community Safety and Policing Act confers responsibility for implementation of a Community Safety
& Well-Being Plan on the Municipalities; however, some assistance could be provided by the Detachment Board, i.e.
hosting public meetings, etc.

- The Board has included some funds ($1,000/Municipality) here to assist the Municipalities with implementation and/or
updating their Community Safety & Well-Being Plans if required, i.e. helping with Open Houses/Public Consultation, etc.

No costs anticipated in 2027. Costs could be for public consultation, evaluation of the Board, Rules and Procedures
updates, evaluation of Detachment Commander, etc.

No out-of-pocket costs anticipated in 2027.

No donations anticipated in 2027.

- Cell phones are not provided to Board Members; no IT equipment is being provided to the Board Members.

- The following is provided by the Municipality of SL in-kind: one email address for the Board hosted by SL; costs for
conducting virtual Board Meetings; IT support, etc.; hosting and some storage space for the DB webpage.

- Out-of-pocket costs include renewal of registration for two domain name(s) for the Detachment Board - $20-$30/year,
e.g. siouxlookpoliceboard.ca and picklelakepoliceboard.ca. In accordance with legislation, several Board items must be
posted.

2027 Budget amount remains at $4,000 in case there’s an increase in costs. Invoice is received in September; therefore,
costs are prorated -- 25% charged in current year (2026); 75% charged to following year (2027).

No legal costs are anticipated. Thisis a contingency.

2027 Membership in Police Governance Ontario (PGO) for training, information and resources, and Zone 1. Cost increase
not expected. PGO General Membership -- $641.35 + $83.37(HST) = $724.71; Zone 1 Membership -- $150.00; $874.71
TOTAL. $641.35+$150.00 = $791.35)

- No out-of-pocket costs are anticipated in 2027.
- Equipment usage for Board activities is being provided by the Municipality of SL in-kind.
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Office Supplies

Postage

Public Relations

Social Media

Special Projects/Initiatives

Remuneration - Provincial Appointee

Remuneration - Community Representatives

Remuneration - Staff Support

Travel/Training/Professional Development

B | C | D | F
- No out-of-pocket costs are anticipated in 2027.
- Supplies for Board activities are being provided by SL in-kind.

- No out-of-pocket costs are anticipated in 2027.
- Postage for Board activities is being provided by SL in-kind.

No costs are anticipated in 2027, but may be required in the future.

No Social Media accounts are anticipated for the Board. (If desired, SM accounts would require staff resources to post,
monitor (and respond) and staff resources are limited. Refer to “Rules and Procedures”.)

No Special Projects are anticipated in 2027. For example: “Officer Appreciation Day”

- Remuneration - Provincial Appointee (must be shown separately in Estimates/Budget)

-$2,000/year, to cover all Regular, Special and any other meetings of the Board, and any training; paid annually at the end
of the fourth quarter; necessary deductions shall be applied).

- Currently, there is no Provincial Appointee on the Board.

$2,000/year/Community Reprentative, to cover all Regular, Special and any other meetings of the Board, and any training;
paid annually at the end of the fourth quarter; necessary deductions shall be applied). Flat rate allows for more accurate
budgeting than an hourly rate or a flat rate per meeting.

- The budgeted amount is calculated as follows: 8 hrs/week x 52 weeks/year = 416 hrs/yr x $35.00/hour (estimate) =
$14,560 x 26% for Mandatory Employment Related Costs (MERC) = $14,560 + $3,785.60 = $18,345.60 (rounded to
$18,345.00).

- Staff costs for DB activities have been absorbed by the SL since approximately October 2023. Time has been spent
getting the Board’s “Administrative Apparatus” in place over the past two years. However, it is becoming increasingly
apparent that additional time is required to keep up with the work required to continue to keep on top of the activities and
the ongoing work. In addition, as the Board becomes more comfortable in its role and, in order to “operationalize” its
Roles and Responsibilities, even more work will be required. Also, the Board was also involved in the development of the
Local Action Plan and eventually will be involved in the performance evaluation of the Detachment Commander.

-In 2026, the Board was unable to send anyone to the PGO Conference & AGM in June (but some cancellation costs were
incurred) but will litkely send at least one Member or Staff to the PGO Zone 1 meeting in November 2026. The January
2026 Zone 1 meeting was virtual.

-In 2027, the Board may wish to send a Member or Staff Member to the PGO Spring Conference & Annual General Meeting
in May/June. (Dates and location unknown at this time.) Estimated cost $5,000.00.

- The Board may also wish to send a Member(s)/Staff to the OAPSB Zone 1 Meeting, usually in Thunder Bay. Estimated

cost $1,500.

- 2027 budget amount remains the same as 2026 in case of increased costs, or the opportunity to attend another
meeting/conference/training, and to cover costs of Orientation of new members if required as a result of membership
change due to the October 2026 Municipal Election.













RED LAKE-EAR FALLS 0PP DETACHMENT BOARD
CONSEIL BU DETACHEMENT DE RED LAKE-EAR FALLS
DE LA POLICE PROVINCIALE

RED.LAKE DPE DETACHMENT
DETACHEMENT DE RED LAKE DE LA POLICE PROVINGIALE

RED LAKE-EAR FALLS OPP DETACHMENT BOARD

RESOLUTION NO. [ 7’2(0 DATE: / (ﬁ) &ﬁajf- 020& (/"’
J

MOVED BY: M Shlﬂm(zvl, o
G/ P - Taneza 4

SECONDED BY:

RESOLVED that the Red Lake-Ear Falls OPP Detachment Board hereby supports The
North Grenville, Merrickville-Wolford Village OPP Detachment Board and The Corporation
of the Village of Merrickville-Wolford regarding traffic calming and speeding mitigation
techniques and their request to the Ontario Government to expand its stated interest and
financial commitment to include all municipalities in Ontario, adopting a province-wide
approach to public safety and thereby ensuring the well-being of all Ontarians; and

BE ITFURTHER RESOLVED THAT a copy of this Resolution be forwarded to the Councils
of The Corporation of the Municipality of Red Lake and the Township of Ear Falls, and
Zone 1 of the Ontario Association of Police Service Boards (OAPSB).

Dselaration NAME OF MEMBER YEAS NAYS

of Interest

FRANCZAK, Jennifer T
CHAIR

KRISTOFF, Jamie
SHIMIZU, Melody

SUTTON, Kylie
WOOLSEY, Doug




July 21, 2026

Via email: doug.fordco@pc.ola.org

Premier’s Office

Room 281

Main Legislative Building, Queen’s Park
Toronto, ON M7A 1A5

Re: Letter of Support — Appeal to Attorney General of Ontario for Review
and Reform of Provincial Offences System

Dear Hon. Doug Ford,

Please be advised that the Huron OPP Detachment Board passed the following
resolution at their July 20, 2026, Meeting:

Resolution: 37-2026
Moved by: Member Lamport
Seconded by: Member Anderson

That the Huron OPP Detachment Board supports the Village of Merrickville-
Wolford's May 26, 2026 correspondence regarding Traffic Calming &
Speeding Mitigation Techniques; and

That this supporting resolution and originating documentation be
circulated to the Premier of Ontario, the Minister of Transportation, the
Minister of Finance, MP Ben Lobb, MPP Lisa Thompson, AMO, ROMA, all
Ontario Police Service Boards and all municipalities in Ontario.

Result: Carried

Please find attached the originating correspondence for your reference.
Respectfully,

Kendra Webster

Administrator (Municipality of South Huron)

Huron OPP Detachment Board

kwebster@southhuron.ca
519-235-0310 extension 232



mailto:doug.fordco@pc.ola.org
mailto:sjeffery@southhuron.ca

Encl.
CC:

Minister of Transportation, Hon. Prabmeet Singh Sarkaria;
prabmeet.sarkaria@pc.ola.org

Minister of Finance, Hon. Peter Bethlenfalvy;
peter.bethlenfalvy@pc.ola.org

MP for Huron-Bruce, Ben Lobb; ben.lobb@parl.gc.ca

MPP for Huron-Bruce, Lisa Thompson; lisa.thompsonco@pc.ola.org
AMO resolutions@amo.on.ca

ROMA, roma@roma.on.ca

All Ontario Police Service Boards

All municipalities in Ontario



mailto:prabmeet.sarkaria@pc.ola.org
mailto:peter.bethlenfalvy@pc.ola.org
mailto:ben.lobb@parl.gc.ca
mailto:lisa.thompsonco@pc.ola.org
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Ministry of the Solicitor General
Public Safety Division

25 Grosvenor St.

12" Floor

Toronto ON M7A 2H3

Telephone: (416) 314-3377
Facsimile:  (416) 314-4037

MEMORANDUM TO:

FROM:

SUBJECT:

Ministére du Solliciteur général

Ontario @

Division de la sécurité publique

25 rue Grosvenor
12¢ étage
Toronto ON M7A 2H3

Téléphone: (416) 314-3377
Télécopieur: (416) 314-4037

All Chiefs of Police and

Commissioner Thomas Carrique

Chairs, Police Service Boards and OPP Detachment
Boards

Ken Weatherill
Assistant Deputy Minister
Public Safety Division

Police Service Board and OPP Detachment Board
Members and Elections

DATE OF ISSUE:
CLASSIFICATION:
RETENTION:
INDEX NO.:
PRIORITY:

June 11, 2026
General Information
Indefinite

26-0032

Normal

All members of a municipal police service board who will be running in the upcoming
municipal elections in October 2026 should review O. Reg. 408/23: Code of Conduct for
Police Service Board Members.

Likewise, members of an Ontario Provincial Police (OPP) detachment board should
review O. Reg. 409/23: Code of Conduct for O.P.P. Detachment Board Members.

The ministry advises that a board member should disclose to the police service board or
OPP detachment board their decision to be a candidate in a municipal election as soon
as possible. Police service board members appointed by Lieutenant Governor in
Council (LGIC) or Minister, as well as OPP detachment board members appointed by
the Minister must inform the ministry as soon as possible. Please contact Gita
Ramburuth, Appointments Officer, Training Strategy and Development Unit, Public
Safety Division at gita.ramburuth@ontario.ca and Minister. SOLGEN@ontario.ca.

Board members who are candidates in the October 2026 municipal election should also
consider whether being a candidate creates a conflict of interest as defined in O. Reg.
408/23 and O. Reg. 409/23. “Conflict of interest” is defined as a situation in which the
board member’s private interests or personal relationships place, or may reasonably be
perceived to place, the member in conflict with their duties as a member of the board. If
a board member does have a conflict of interest, they must promptly disclose this.

.2


https://www.ontario.ca/laws/regulation/230408
https://www.ontario.ca/laws/regulation/230408
https://www.ontario.ca/laws/regulation/230409
mailto:gita.ramburuth@ontario.ca
mailto:Minister.SOLGEN@ontario.ca
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In addition, they must not participate in discussion of or voting with respect to matters at
board meetings if they have a conflict of interest in the matter.

A police service board or OPP detachment board may have its own rules and
procedures related to the political activity of its members that should be reviewed.
Police service boards and OPP detachment boards may develop rules or procedures
pursuant to s. 46 (1) and s. 67 (6) of the Community Safety and Policing Act, 2019

(CSPA).

Should a board member be elected to local office, the board member should consider
notifying their police service board or OPP detachment board immediately, to determine
next steps. Should a police service board member appointed by LGIC or Minister, or
OPP detachment board member appointed by the Minister be elected to local office, the
board member must notify the ministry immediately.

Inspector General of Policing (IG), Ryan Teschner, will be issuing an Advisory Bulletin
in the coming weeks outlining key statutory obligations for police service board
members and OPP detachment board members under the CSPA and its regulations,
with a particular focus on board accountability and compliance requirements, as well as
other applicable legislation.

Advisory Bulletins constitute the IG’s advice pursuant to section 102 (4) of the CSPA
and are intended to serve as a resource for the sector by offering the IG’s general
interpretation of various provisions of the CSPA. This Advisory Bulletin will be
distributed by the Office of the Inspector General.

Sincerely,

Ken Weatherill
Assistant Deputy Minister
Public Safety Division

c: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety

Ryan Teschner
Inspector General of Policing


https://www.ontario.ca/laws/statute/19c01
https://www.ontario.ca/laws/statute/19c01

Office of the Inspector Bureau de I'inspecteur général

General of Policing des services policiers
777 Bay St. 777, rue Bay
7t Floor, Suite 701 7¢ étage, bureau 701

Toronto ON M5G 2C8 Toronto ON M5G

Inspector General of Policing Memorandum

TO: All Chiefs of Police and
Commissioner Thomas Carrique, C.O.M.
Chairs, Police Service Boards

FROM: Ryan Teschner, Inspector General of Policing of Ontario
DATE: July 14, 2026
SUBJECT: Inspector General Memo #11: Notice of Issue — Increase in Antisemitism

and Hate-Motivated Incidents

Under the Community Safety and Policing Act, 2019 (CSPA), the Inspector General of Policing
has a duty to monitor and advise on the delivery of adequate and effective policing in Ontario,
including taking steps, where necessary, to support compliance with the CSPA and its
regulations.

As part of this role, | have established the Notice of Issue as a mechanism to identify and call
attention to issues relating to the delivery of policing and police governance that, if left
unaddressed, could negatively impact community safety and public confidence in policing. It is
intended to support early awareness and action by police services and police service boards and
to promote alignment with the requirements of the CSPA and its regulations.

| am using this mechanism for the first time to highlight a sustained increase in hate-motivated
incidents across Ontario, including a significant and disproportionate rise in incidents motivated
by antisemitism. Crime data and sector information indicate a marked increase in hate-motivated
incidents in recent years, with Jewish communities remaining the most frequently targeted group
nationally. In Ontario, these incidents have escalated in some cases to include more serious
criminal activity. Additionally, the Inspectorate of Policing (IoP) has received complaints of
antisemitic hate-motivated incidents occurring in the context of public protests.

| want to acknowledge the considerable work already undertaken by police services and boards
across Ontario to respond to the rise in antisemitic hate-motivated incidents. This work has been
carried out under challenging and often evolving circumstances, including the impacts of broader
geopolitical events that have heightened tensions within communities. It has required the
sustained commitment of resources and personnel, often under significant operational pressure. |
also want to recognize the ongoing engagement with Jewish communities. These efforts are
essential to strengthening responses, supporting those most affected, and maintaining public
trust and confidence in policing.



Engagement with the Sector

Given the significance of this issue, | have taken a number of steps as part of my statutory
monitoring and advisory role, including requiring several police services and boards to provide
data to support an analysis of current responses to antisemitic hate-motivated incidents. This
work has been supplemented by a review, conducted by the Inspectorate of Policing’s Centre for
Data Intelligence and Innovation, of external data sources and relevant research to identify key
trends, challenges, and leading practices.

Building on this foundation, on June 15, | convened a meeting with chiefs of police and police
service board chairs from 14 police services serving communities with significant Jewish
populations. The meeting also included the Commissioner of the Ontario Provincial Police,
representatives from the Ontario Association of Chiefs of Police and Police Governance Ontario,
and Jewish and community organizations.

The discussion focused on how police services and boards are, and have been, responding to
the rise in antisemitic hate-motivated incidents that are targeting Jewish communities, informed
by data and insights gathered through the 1oP’s ongoing monitoring work. This included
consideration of the appropriate use of available legal authorities—such as Criminal Code
provisions, provincial offences, and municipal by-laws—to address conduct that threatens
persons, property, and public order.

Participants also shared approaches to crime prevention, public order policing, and intelligence
and information sharing, as well as strategies to support victims and strengthen engagement with
impacted communities. The meeting provided an opportunity to identify actions and practices that
are proving effective, and also identify those that can enhance the policing response to
hate-motivated incidents, taking into account local needs and circumstances.

This engagement, together with ongoing monitoring and analysis, will continue to inform the IoP’s
work in this area.

Expectations of Police Services and Boards and Next Steps

| recognize that police services and boards have taken meaningful steps to respond to the
sustained rise in antisemitic hate-motivated incidents, including reallocating resources and
implementing new measures. This work is important and should continue. At the same time, the
current environment requires sustained attention to ensure that policing remains adequate and
effective, consistent across the sector, and responsive to the needs of affected communities.

Police services and police service boards are expected to review the Notice of Issue and take
its findings and identified actions into account in their operational and governance
decisions. The Inspectorate of Policing will continue to monitor this matter and will look to collect
data and information in the future to evaluate how the actions in the Notice of Issue have been
implemented.

In terms of next steps, | am grateful to the Ontario Association of Chiefs of Police and Police
Governance Ontario for agreeing to play a role in supporting police services and boards in make
the ongoing implementation of these actions a priority, including coordinating a consistent
approach to implementation, while recognizing the need for local variation where appropriate.



If you have any questions or require further information, please contact your loP Police Service
Advisor.

| appreciate the work already underway and your continued engagement.

Sincerely,

Ryan Teschner
Inspector General of Policing of Ontario

¢: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety

Encl: Notice of Issue



Office of the Inspector Bureau de I'inspecteur général

General of Policing des services policiers
777 Bay St. 777, rue Bay
7 Floor, Suite 701 7¢ étage, bureau 701

Toronto ON M5G 2C8 Toronto ON M5G
Inspector General of Policing Memorandum

TO: All Chiefs of Police and
Commissioner Thomas Carrique, C.O.M.
Chairs, Police Service Boards

FROM: Ryan Teschner, Inspector General of Policing of Ontario
DATE: July 28, 2026
SUBJECT: Inspector General Memo #12: Release of the Inspector General of Policing

2025 Annual Report

Each year, the Inspector General of Policing’s Annual Report provides an opportunity to reflect on
the state of policing and police governance in Ontario, the challenges facing the sector, and the
ongoing efforts to strengthen accountability and public confidence. | am pleased to share my
2025 Annual Report, Oversight in Action: Advancing Integrity, Accountability, and Public
Confidence.

As required by the Community Safety and Policing Act, the Annual Report details how | have
fulfilled my legislative responsibilities to independently oversee compliance and performance
within Ontario’s policing sector, including complaints addressed, inspections conducted,
directions issued, and other oversight activities carried out throughout the year.

The report reflects a year of continued growth and evolution for both the Inspectorate of Policing
(loP) and Ontario's modernized policing oversight framework. It also highlights the important
contributions of the dedicated professionals at the loP whose expertise, integrity, and
commitment are central to advancing our mandate. | am grateful to the team at the loP who work
for the public good by supporting improvements to policing performance to make everyone in
Ontario safer.

Thank you for your continued engagement, professionalism, and commitment to serving
communities across the province. The perspectives, and experiences shared by police services
and police service boards throughout the year have helped inform the insights and content
reflected in this report. | look forward to continuing our work together in support of effective
policing, responsive governance, and public trust.

Sincerely,
Ryan Teschner
Inspector General of Policing of Ontario

c¢: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety



Office of the Inspector  Bureau de I'inspecteur général

General of Policing des services policiers
777 Bay St. 777, rue Bay
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Inspector General of Policing Memorandum
and Advisory Bulletin

TO: All Chiefs of Police and
Commissioner Thomas Carrique O.0.M.,
Chairs, Police Service Boards

FROM: Ryan Teschner, Inspector General of Policing of Ontario
DATE: July 24, 2026
SUBJECT: Inspector General Memo and Advisory Bulletin #4.1:

Political Activity -- Police Service Board Members &
OPP Detachment Board Members

As part of my advisory role under section 102(4) of the Community Safety and Policing
Act, 2019 (CSPA), | am writing to provide information and advice regarding political
activity by members of police service boards and OPP detachment boards.

In advance of the upcoming municipal elections, questions may arise regarding the
extent to which board members may engage in political activities while continuing to fulfill
their governance responsibilities with boards.

The CSPA requires police service board members and OPP detachment board members
to comply with each of the applicable Codes of Conduct. These Codes are regulations —
that is, they have legal force — and, among other things, establish standards of conduct
that may apply when members participate in political activities.

These Codes are set out in:

Ontario Regulation 408/23 (Code of Conduct for Police Service Board Members); and
Ontario Regulation 409/23 (Code of Conduct for OPP Detachment Board Members).


https://www.ontario.ca/laws/regulation/230408
https://www.ontario.ca/laws/regulation/230409

While political activity is not prohibited, board members must ensure that
activities in which they engage do not:

¢ conflict with their statutory duties as board members;

e create actual or perceived conflicts of interest between their role as board
members and their political activity;

e compromise their impartiality as board members; or,

e undermine public confidence in the board or the police service.

The enclosed Advisory Bulletin #4.1 is being released in line with my statutory duty to
provide advice to the Ontario policing sector concerning compliance and performance. The
Advisory Bulletin provides an overview of the legislative, governance, and ethical
considerations applicable to board members who participate in political activities or seek
elected office. It also highlights key compliance, conflict-of-interest, accountability, and
public trust considerations to support effective governance and informed decision-making.

| trust this information will be helpful to you. Should you have any questions, please
contact your Police Services Advisor.

All IG Memos and Advisory Bulletins are posted on our website: www.iopontario.ca.

Sincerely,

Ryan Teschner
Inspector General of Policing of Ontario

c: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety

Enclosed: Advisory Bulletin
Political Activity: What Board Members Need to Know.

Note: Advisory Bulletins are the IG’s advice provided pursuant CSPA s. 102(4) and are intended
as a resource for the sector by offering the I1G’s general interpretation of various provisions of the
CSPA. Advisory Bulletins are not legally binding, and they do not purport to address all possible
factual scenarios or circumstances. As such, you may wish to consult with legal counsel to
determine how this general guidance should be applied in your own local context and to navigate
specific situations.



http://www.iopontario.ca/

Advisory Bulletin 4.1: Political Activity — Police Service
Board Members & OPP Detachment Board Members

Date of issue: July 24, 2026

What you need to know

1. Board members are governed by prescribed Codes of Conduct

The Community Safety and Policing Act, 2019 (CSPA) requires police service board
members and OPP detachment board members to comply with prescribed Codes of
Conduct. The Codes of Conduct are set out in:

e Ontario Requlation 408/23 (Code of Conduct for Police Service Board Members)
e Ontario Requlation 409/23 (Code of Conduct for OPP Detachment Board Members)

These Codes apply to all board members and establish conduct standards that may be
engaged when members participate in political activity (e.g., campaigning,
canvassing, attending partisan events, fundraising).

2. While political activity is not prohibited for board members, it must
not conflict with board duties or undermine public trust in the board
or police service

The Codes of Conduct do not contain standalone provisions related to political activity.
However, they require board members to take certain actions where they are in a
conflict of interest (defined below) and not conduct themselves in a manner that
undermines, or is likely to undermine, public trust in the board or the police service.

Political activity by a board member may raise concerns where it:

e creates (or reasonably appears to create) a conflict of interest;
e involves speaking on behalf of the board without authorization;
e uses confidential/non-public information obtained through board duties;


https://www.ontario.ca/laws/regulation/230408
https://www.ontario.ca/laws/regulation/230409

Advisory Bulletin 4.1 = Police Service Board Members & OPP Detachment Board Members —
Political Activity

e uses the member’s position to benefit themselves or someone with whom they have
a personal relationship (e.g. uses their official title (e.g., “Police Services Board
Member”) in their own election campaign materials or when publicly endorsing
another candidate, creating the impression that the endorsement carries the
authority or support of the board.); or,

e otherwise risks the board member or board failing to comply with the CSPA or its
regulations.

This list is not exhaustive.

3. Key Code of Conduct provisions commonly engaged in relation to a
board member’s political activity

a. Public trust

Members must not conduct themselves in a way that undermines or is likely to
undermine public trust in the board or the police service (subject to limited good-faith
considerations).

b. Statements and communications

Members must not knowingly make false statements relating to board duties, must not
purport to speak on behalf of the board unless authorized, and must clearly indicate
when expressing a personal opinion when commenting on matters related to the board,
the service it maintains or members of the service.

c. Confidentiality and information handling

Members must not access, collect, use, or disclose information obtained in the course
of their board duties contrary to law, including the CSPA, and must not disclose to the
public information obtained through board duties except as authorized by the board or
as required by law.

d. Conflicts of interest and recusal

Both Codes of Conduct define “conflict of interest” broadly to include any situation
where a board member’s private interests or personal relationships, place, or may be
reasonably perceived to place, the member in a conflict with their duties as a board
member. Board members must make an individual assessment when determining
whether a conflict does in fact exist, or may be perceived to exist by a reasonable
member of the public. There may be instances where the prudent course of action for a
board member is to err on the side of caution where there is uncertainty as to whether a
conflict may be perceived to exist.



Advisory Bulletin 4.1 = Police Service Board Members & OPP Detachment Board Members —
Political Activity

Where a conflict of interest exists, a board member is required to promptly disclose the
conflict, and refrain from participating in discussion or voting with respect to the matter
at a board meeting. Members should also be mindful of other applicable legal duties,
including the Municipal Confilict of Interest Act (where applicable).

e Municipal Conflict of Interest Act, R.S.0. 1990, ¢. M.50

e. Using the position for benefit / advantage

Members must not use their position to benefit themselves, benefit someone with whom
they have a personal relationship, or interfere with the administration of justice. An
example of where this may be engaged is where a board roleltitle is used to advance a
political candidate or campaign, solicit support, or create the impression of institutional
endorsement.

4. Intersection with police officer political activity rules (for awareness)

Ontario Regulation 402/23 (Political Activity) restricts the forms of political activity that a
police officer may engage in. While this regulation does not apply to board members,
board members should be aware of these restrictions and ensure they do not engage
with police officers, including command officers, in a manner that may result in that
officer contravening the restrictions on political activity set out in this regulation. For
example, a board member who is a candidate in a campaign for political office should
not seek the attendance of a local chief of police at their political campaign event.

e Ontario Requlation 402/23 (Political Activity)

5. Misconduct disclosures and the IG complaint process

Where a board member reasonably believes another board member’s conduct
constitutes misconduct, the Codes of Conduct require disclosure to the board chair, or if
the misconduct involves the chair, to the Inspector General of Policing (1G). As part of
their statutory mandate, the |G receives and investigates complaints about board
member misconduct.

e See Inspectorate of Policing — |G Advisory Bulletin 1.4 (for related disclosure

quidance)



https://www.ontario.ca/laws/statute/90m50
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Advisory Bulletin 4.1 = Police Service Board Members & OPP Detachment Board Members —
Political Activity

What you need to do

1. Keep political activity separate from your board member role

When engaging in political activity (e.g., campaigning, canvassing, attending partisan
events, fundraising), ensure that you do not act so as to create the impression that you
in your capacity as a board member, or the board as a whole endorses a
candidate/party/position or that the police service is aligned with a political campaign.

Seeking advice: If you are unsure whether a proposed activity could create a real or
perceived conflict of interest, raise concerns about public trust, involve the use of board
resources, or otherwise engage your Code of Conduct obligations, seek advice as early
as possible. Board members may wish to consult the board chair (or vice-chair), the
board’s professional staff, their municipal clerk (for election-related rules), the
municipality’s or board’s legal counsel, as appropriate, and their Inspectorate of Policing
Police Services Advisor. General IG guidance and resources are also available on the
Inspectorate of Policing website (IG Advisory Bulletins).

Recommended practices:

e Do not use board or police service letterhead, email or social media accounts,
contact lists, meeting time, or resources for political purposes/activity.

e |If your board title appears in a biography, ensure it is accurate and accompanied by
clear language that you are not speaking for the board at a political event.

e Be cautious about social media posts that may undermine public trust, including
those that reference the board or police service in the context of political activity by a
board member.

Boards and members should be mindful of broader election-related rules that may apply
in their context, including:

e Municipal Elections Act, 1996, S.0. 1996, c. 32, Sched.
e FElection Act, R.S.0. 1990, c. E.6
e (Canada Elections Act, S.C. 2000, c. 9



https://www.iopontario.ca/en/our-work/ig-advisory-bulletins
https://www.ontario.ca/laws/statute/96m32
https://www.ontario.ca/laws/statute/90e06
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Advisory Bulletin 4.1 = Police Service Board Members & OPP Detachment Board Members —
Political Activity

2. Align your conduct with the Code of Conduct rules on statements

If you speak publicly on policing matters while engaged in political activity, ensure that
your statements and other communications, including social media posts and public
comments, comply with the Code of Conduct:

e Do not represent that you are speaking for the board.

e Clearly indicate when you are offering a personal opinion.

e Avoid statements that could reasonably undermine trust in the board or police
service.

3. Identify, disclose, and manage political conflicts of interest

Political activity may create an actual or perceived conflict of interest where a member is
a candidate, organizer, fundraiser, or endorser in an election, or where a member’s
political activity relates to matters that may come before the board. For example:

e Using the board role in political activity (e.g., campaign messaging or
advocacy) may suggest influence over or pre-judgment of matters that may come
before the board.

e Fundraising, organizing, or endorsing a political campaign tied to policing
issues may give rise to a real or perceived conflict (e.g., advocating for increased
police funding or decisions the board must consider).

Where the Code of Conduct conflict of interest definition is met, members must:

e Promptly disclose the conflict of interest to the chair (or to the IG if the conflict
involves the chair).

e Disclose the conflict of interest on the record at the next board meeting after
disclosure.

¢ Not participate in discussion or voting on the matter (for which there is a conflict of
interest) at board meetings.



Advisory Bulletin 4.1 = Police Service Board Members & OPP Detachment Board Members —
Political Activity

4. Protect confidential/non-public information

Do not use or disclose information obtained or made available to you in the course of
your duties as a board member, including for political purposes. Address alleged
misconduct promptly.

If you reasonably believe a board member’s political activity constitutes misconduct
under the Codes of Conduct, disclose it to the chair, or to the IG if it involves the chair.
A disclosure to the chair constitutes a complaint under section 106 of the CSPA. The
board chair must forward this information to the |G in accordance with section 108 of the
CSPA and applicable IG guidance.

e Advisory Bulletin 1.4 | Inspectorate of Policing (for related disclosure guidance)

What we will do

The Inspectorate of Policing will use information received (including disclosures and
complaints relating to board member conduct) to support the 1G’s mandate, including by
monitoring compliance and determining whether an investigation or other action is
appropriate.

Where allegations of misconduct are received, the |G will review the information and
circumstances to determine the appropriate response under the 1G’s complaint-handling
and oversight framework.

The Inspectorate of Policing will continue to provide sector guidance and resources to
support boards in complying with the CSPA and its regulations and maintaining public
confidence in the civilian governance of policing.

Note: Advisory Bulletins are provided for information purposes only and are not a
substitute for legal advice. They do not purport to address all possible factual scenarios
or circumstances. As such, you may wish to consult with legal counsel to determine how
this general guidance should be applied in your own local context and to navigate
specific situations.


https://www.iopontario.ca/en/advisory-bulletin-14
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Applicable references (quick links)

Ontario Requlation 408/23 — Code of Conduct for Police Service Board Members

Ontario Regulation 409/23 — Code of Conduct for OPP Detachment Board

Members

Ontario Requlation 402/23 — Political Activity

Municipal Conflict of Interest Act, R.S.0. 1990, c. M.50

Municipal Elections Act, 1996, S.O. 1996, c. 32, Sched.

Election Act, R.S.0. 1990, c. E.6

Canada Elections Act, S.C. 2000, c. 9

Inspectorate of Policing — |G Advisory Bulletins

Note: Advisory Bulletins are the IG’s advice provided pursuant CSPA s. 102(4) and are intended
as a resource for the sector by offering the IG’s general interpretation of various provisions of the
CSPA. Advisory Bulletins are not legally binding, and they do not purport to address all possible

factual scenarios or circumstances. As such, you may wish to consult with legal counsel to

determine how this general guidance should be applied in your own local context and to navigate

specific situations.



https://www.ontario.ca/laws/regulation/230408
https://www.ontario.ca/laws/regulation/230409
https://www.ontario.ca/laws/regulation/230409
https://www.ontario.ca/laws/regulation/230402
https://www.ontario.ca/laws/statute/90m50
https://www.ontario.ca/laws/statute/96m32
https://www.ontario.ca/laws/statute/90e06
https://laws-lois.justice.gc.ca/eng/acts/e-2.01/page-1.html
https://www.iopontario.ca/en/our-work/ig-advisory-bulletins

Political activity is permitted, but board members must avoid conflicts
of interest, protect confidential information, and maintain public trust.

personal account means there
Ensure any personal views are no Code obligations.
expressed align with Code of
Conduct obligations and do not Q
undermine public trust.

’
Do Don’t
Q Keep campaign activity separate @ Use board letterhead, email,
from your board role. contact lists or resources for
. . . olitics.
Q Use accurate biographies with a P |
disclaimer that you are not Q Use your board title to advance
speaking for the board. a campaign or imply boara
. . | _ endorsement.
O Be cautious with social media
posts that reference the board Post content that creates the
or police service. impression your board member
role is being used for political
Q Seek advice if unsure about campaign purposes
conflicts, public trust or board 6 Assume that using your
resources.

Use confidential information
obtained through your board
duties for political purposes.

If political activity creates a conflict (actual or perceived), members must:

1. Promptly disclose it
2. Disclose it on record at the next board meeting
3. Not participate in discussion or voting on the affected matter
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