MUNICIPALITY OF SIOUX LOOKOUT
ADMINISTRATIVE PROCEDURE NO. 3-09

SUBJECT: BENEFITS
SECTION: Personnel
APPLIES TO: Regular Employees
EFFECTIVE: June 1%, 2009

9.1 BENEFITS

9.2

9.3

All Municipality employees hired into regular full-time and management positions are
entitled to various benefits which come into effect on an employee’s start date for
Management employees, and after three (3) months of employment for union and non-
management employees. Every employee, unless otherwise exempt, shall be required
from the date of hire to join all plans as mentioned below unless otherwise exempted in
accordance with plan-specific requirements for eligibility and enrolment. The only
obligation of the Municipality under this clause is to pay the appropriate premium in full or
in part as outlined. The benefits available and the exact terms of the employee's
coverage must be ascertained from the provisions of the particular policies of the
insurers.

Regular part-time employees who work at least 1248 hours on an annual basis are
entitled to various benefits pro-rata, except for the Manulife Financial Plan. Benefit costs
may be topped up by an employee or a reduced number of benefits taken equivalent to
the pro-rata amount established.

Benefits provided by the Municipality include the following:
OMERS

In addition to the Canada Pension Plan, every regular full-time (unless exempted)
employee shall join, as a condition of hire, the Ontario Municipal Employees Retirement
Plan (OMERS) subject to the qualifications for enrolment as established by OMERS. The
employer and the employee shall make contributions in accordance with the provisions of
the Plan. Regular part-time employees shall become eligible to enroll in OMERS if,
during each of the two immediately preceding calendar years:

o The employee has worked at least 700 hours (including overtime) with any
participating employer; or

o The employee has earned, including overtime and vacation pay, at least 35% of the
Year's Maximum Pensionable Earnings (YMPE) with any participating employer.

EMPLOYER HEALTH TAX

The Corporation shall pay one hundred percent (100%) of the cost of the basic Employer
Health Tax for all eligible employees.
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9.5 LONG TERM DISABILITY

(@)

(b)

Non-Management Full Time Employees

The Corporation shall provide a group long term disability insurance policy which
provides salary replacement in the event of an eligible, non-work related long term
disability to a maximum of 66.67% of the employee’s pre-disability salary. There
is a waiting period of one hundred and nineteen (119) calendar days. The
employee shall pay one hundred percent (100%) of the cost of the premiums.

Management Full Time Employees

The Corporation shall provide a group long term disability insurance policy which
provides salary replacement in the event of an eligible, non-work related long term
disability to a maximum of 66.67% of the employee’s pre-disability salary. There
is a waiting period of one hundred and nineteen (119) calendar days. The
Corporation will pay one hundred percent (100%) of the cost of the premiums.



