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MEETING AGENDA 
Thursday, May 28, 2026, 2:00 p.m., CDT 

(regular virtual meeting) 
Link to livestream:  https://www.youtube.com/@SiouxLookoutON 

______________________________________________________________________________ 
 

1. CALL MEETING TO ORDER 
 a. Call Meeting to Order – Chair’s Remarks re livestreaming of meeting  
  (see attached) 
 b. Attendance/Motions to Excuse 
  
2. LAND ACKNOWLEDGEMENT  
 We are on the traditional territory of the Lac Seul First Nation within the areas of Treaty 
 3 and Treaty 9, and, in addition, many of the people and communities we serve are also 
 in Treaty 5, Anishinaabe-Aski Nation.  
 
3. APPROVAL OF AGENDA 
 a. Introduction of Amendments to the Agenda 
 b. Motion to Approve Agenda as Presented/Amended 
 
4. DECLARATIONS OF INTEREST 
 
5.  ADOPTION OF MINUTES – February 20, 2026 
 a.  Errors or Omissions 
 b.  Motion to Approve Minutes as Presented/Amended 
 
6. DELEGATIONS/PRESENTATIONS – NONE 
 
7. ITEMS FOR DISCUSSION/REPORTS  

a. OPP Report/Statistics for First Quarter, 2026, for Sioux Lookout and Pickle Lake – 
Inspector Mike Kreisz, Detachment Commander 

b. Update on First Quarter 2026 Expenditures for Sioux Lookout and Pickle Lake 
c. Staff Report re 2025-2026 Annual Report to Municipalities – Review of Board 

Portion of Report; Method to Provide Report to Municipalities  
d. OAPSB 2026 Spring Conference and AGM Attendance Update 
e. Staff Report re Consideration of Attendance at the Police Service Board (PSB) Chair 

Meeting, June 10, 2026, Thunder Bay, ON  
 
8. CORRESPONDENCE  

a.  OAPSB New Public-Facing Identity – Police Governance Ontario 
b.  Inspector General Memo #10: Province-Wide Inspection on Police Integrity and 

Anti-Corruption Practices Update 

https://www.youtube.com/@SiouxLookoutON
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9. NEXT MEETING DATE – Thursday, August 27, 2026, 2:00 p.m. CDT.  
 
10. MOTION TO ADJOURN 
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Chair’s Remarks re livestreaming of meetings: 
 

 
3.2.1 At the start of the meeting, the Chair shall advise all in attendance that: 
 

a. the meeting is being live-streamed and video-recorded; 
b. the opinions individuals representing a Delegation/Presentation are their 

own, and the Board is not responsible for Delegates’/Presenters’ 
comments or any materials delegates choose to provide; 

c. the link to the livestream is posted on the Agenda so that the public can 
view the live proceedings, which is also the link to the video recording. 
 

3.2.2 Whenever possible, the Board will advise all Delegates/Presenters in 
 advance of  the meeting that the meeting and their presentation will be 
 live-streamed and video-recorded, and the recording posted for public 
 viewing. 

 



 

MEETING MINUTES 
Friday, February 20, 2026 at 1:00 p.m. CST 
This Meeting was held virtually, via Zoom  

(Recording Available Here: https://www.youtube.com/watch?v=3vyqgeeuzIQ) 
______________________________________________________________________________  

 
ATTENDANCE 
 
Board:  Darlene Angeconeb, Chair 

Council Appointee, Sioux Lookout  
 
Kyra Marshall 
Community Appointee, Sioux Lookout 
 
Mr. Robert Rasmussen,  
Community Appointee, Pickle Lake 
 
Councillor John Millar,  
Council Appointee, Pickle Lake 

 
Vacant, 
Provincial Appointee, Ministry of the Solicitor General 

 
OPP:  Inspector Michael Kreisz 

Detachment Commander 
 

 Staff Sergeant, Russell Saudino 
             Operations Manager 
 
Staff:  Brian P. MacKinnon, Board Administrator,  

CAO & Clerk, Municipality of Sioux Lookout  
 

Mireille Poirier, Board Recording Secretary 
Executive Assistant, Municipality of Sioux Lookout 

 
Guest: Mary MacKenzie, Advisor 
 Special Projects Consultant, Municipality of Sioux Lookout 



 
Regrets:  Lynda Colby, Deputy Board Administrator 
 Clerk, Township of Pickle Lake 
 

1. CALL MEETING TO ORDER – Darlene Angeconeb, Chair 
a. Call Meeting to Order and Chair’s Remarks re Livestreaming of Meeting 

 
Cllr. Angeconeb called the special OPP Sioux Lookout meeting to order at 1:01 p.m. 
Central Time. 
 
In accordance with Board Procedure, Cllr. Angeconeb advised of the following: 

• The meeting is being live-streamed and video-recorded; 

• The opinions individuals representing a Delegation/Presentation are their 
own, and the Board is not responsible for the Delegates’/Presenters’ 
comments or any materials Delegates/Presenters choose to provide; 

• The link to the livestream is posted on the Agenda so that the public can 
view the live proceedings, which is also the link to the video recording. 

• Whenever possible, the Board will advise all Delegates/Presenters in 
advance of the meeting that the meeting and their presentation will be 
live-streamed and video-recorded, and the recording posted for public 
viewing. 

 
b. Attendance/Motions to Excuse 

 
Cllr. Angeconeb asked if there were any motions to excuse absent members. No 
regrets were needed. 
 

2. LAND ACKNOWLEDGEMENT 
 
Cllr. Angeconeb provided the following land acknowledgement: 
 
We are on the traditional territory of the Lac Seul First Nation within the area of Treaty 3 
and Treaty 9, and, in addition, many of the people and communities we serve are also in 
Treaty 5, Anishinaabe-Aski Nation. 
 

3. ELECTION OF CHAIR – ADMINISTRATOR TO CONDUCT ELECTION 
 
Per Section 36(1) (and (2) of the Community Safety and Policing Act and Sioux Lookout  
OPP Detachment Board Rules and Procedures. 
 
The Members of the Board shall elect a Chair and may also elect a Vice-Chair at the first 
meeting of the Detachment Board of each year. The term of office will start after this 
meeting and end at the first meeting of 2027.  



Mr. MacKinnon conducted the election as the Board Administrator. The staff 
recommended that this year, a Vice-Chair also be elected. 

 
Chair Election: 

 
Mr. MacKinnon asked if there were any nominations for the position of Chair: 

• Cllr. Millar nominated Cllr. Angeconeb, who accepted the nomination 
Being no further nominations, M. MacKinnon declared nominations for chair closed, and 
Cllr. Angeconeb was acclaimed Chair of the Board. 
 
Vice-Chair Election: 
 
Mr. MacKinnon asked if there were any nominations for the position of Vice-Chair. 

• Ms. Marshall nominated herself 

• Cllr. Angeconeb nominated M. Rasmussen to have a member of Pickle Lake as Vice-
Chair. Mr. Rasmussen accepted the nomination 

With no further nominations, Mr. MacKinnon declared nominations for Vice-Chair closed 
and proceeded with the election process.  
 
The election was made by a raise of hands, and Mr. Rasmussen was elected Vice-Chair of 
the Board. 

 
4. APPROVAL OF AGENDA  

 
a. Introduction of Amendments to the Agenda – NONE 

 
b. Motion to Approve Agenda as Presented 

    
   SLODB-004-2026 
 Moved By:  Mr. Rasmussen 
 Seconded:  Ms. Marshall 

THAT the Agenda for the February 20, 2026, Sioux Lookout OPP Detachment Board 
meeting be approved as presented. CARRIED 

 
5. DECLARATIONS OF PECUNIARY INTEREST – NONE 

 
6. ADOPTION OF MINUTES – December 11, 2025 and January 22, 2026 

 
a. Errors or Omissions – NONE 

 
b. Motion to Approve both Minutes as Presented 

 
   SLODB-005-2026 
 Moved By:  Ms. Marshall 



 Seconded:   Mr. Rasmussen    
THAT the Minutes from the December 11, 2025 and January 22, 2026 Sioux 
Lookout OPP Detachment Board meeting be approved as presented.  CARRIED 

 
7. DELEGATIONS/PRESENTATIONS – NONE 

 
8. ITEMS FOR DISCUSSION/REPORTS 

 
Inspector Kreisz introduce Paige Parker as the new Victim Specialist in Sioux Lookout: 

 
Ms. Parker’s role is to apply an investigative lens and to provide updates to victims and 
next of kin throughout the investigation. This position helps build trust and identify the 
needs of our victims or survivors.  

 
a. OPP Report/Statistics for the Fourth Quarter, October – December 2025 for Sioux 

Lookout and Pickle Lake  
 

Inspector Kreisz presented the Fourth Quarter Statistics for Pickle Lake and Sioux 
Lookout to the Board. In addition to various statistics highlighted by Inspector 
Kreisz, the following were of note:  

  
Pickle Lake 

 
Community Outreach 
138 community service events were completed by Pickle Lake officers in 2025.   

• School Breakfast Program 

• OPP Cops and Kids Ice Fishing Derby 

•  Santa Claus parade 

• Fun with Cops after school program 

• OPP Kids in the Know program (also throughout the cluster): Prevention-based 
safety program teaching kids how to recognize and respond to unsafe situations. 
Building positive relationships between youth and the police. 

Calls For Service Billing Summary Report: 

• Overall, CFS are up slightly in 2025 versus 2024. The increases are across most 
billing categories.  

Violent Criminal Code: 

• The assault numbers are up. After review, the common themes involved parties 
that were all intoxicated and knew each other prior to the assault at the visited 
location. Help connect these victims to our Victim Specialist Paige Parker.  

Property Crime Violations:  

• Overall, the numbers are slightly down, with Mischiefs trending up. Most of these 
cases involved the destruction of property known to the people committing these 
acts. 



Operational: 

• Bear Calls are back up in 2025. They are working with the township on garbage 
disposal, and there is room for improvement to reduce calls in 2026. 

• Assist Public Calls are down. This category is usually our catch-all for people who 
call and are not fit for other billable categories 

• Domestic Disturbances are up this year due to the good work of our Detachment 
Abuse Issues Investigator now doing a better job of categorizing them as being 
domestic. 

Statutes & Acts: 

• Mental Health Threats of Suicide are up. Our CMHA Crisis Response worker is 
doing a good job connecting with people in crisis and has had a number of 
individuals at the Situation Table in Sioux Lookout. 

Detachment Board Clearance Rate 

• Clearance rate in Pickle Lake continues to be one of the highest in the Province, 
with 92.9% clearance rate for Violent Crime and a 61.9% for Property Crime. 

Drugs 

• No overdose occurrences were recorded in Pickle Lake for 2025. This statistic 
points the focus towards alcohol that contributes to the greatest number of 
negative outcomes. 

 
Sioux Lookout 
 
Community Outreach 
Staff Sergeant Saudino introduced the community service events/initiatives of 2025 in 
Sioux Lookout. 

• New position of Community Engagement Officer filled by Provincial Constable 
Graham Desjarlais. One of his duties is to participate in community service events 
and represent the OPP.  

• National Law Enforcement Day  

• Coffee with Cops event at Tim Horton 

• Recruiting efforts at Career Fair in Pelican Falls  

• OPP Kids in the Know Program 

• Emergency Response Team Training for lockdown procedures with staff at the 
Sioux Mountain Public School 

Calls For Service Billing Summary Report: 

• Overall, CFS are trending down in 2025 versus 2024.  
Violent Criminal Code: 

• Aggravated Assaults are up, and after review, they have all been solved, and 
charges were laid. These cases are also individuals known to each other, where 
consuming alcohol in excessive quantities is involved. 

• Sexual Assaults are down for the third consecutive year. 
Property Crime Violations:  



• Break and Enter and Mischiefs are down due to an increase in private home 
security systems. 

Other Criminal Code Violations:  

• Bail Violations are up. Our Offender Management and Apprehension Program 
continue to monitor offenders who are on conditions. In 2025, OPP Officers across 
the cluster have conducted 1,020 offender compliance checks. 

Operational: 

• We can see the most significant reduction of Calls for Service with 15% decrease 
in our Operational category. This is because the Assist Public Calls are mainly minor 
calls that don’t fit into any other category. 

Statutes & Acts: 

• Increase in the Mental Health Suicidal Threats. With our partnership with the 
Canadian Mental Health Association, we are getting a new in-house Mobile Crisis 
Response worker with the position getting posted in the next week. 

Detachment Board Clearance Rate 

• Clearance rate in Sioux Lookout is also high, with 85.4% for Violence Crime 
clearance rate and 61.4% for Property Crime clearance rate. 

Youth Charges 

• Significant decrease in 2025. After looking into it, several young people who were 
charged are no longer in the community or are now adults and have moved into 
another category, but OPP is actively monitoring the cause of this reduction. 

 
b. Staff Report re Consideration of Attendance at the OAPSB Spring Conference and 

AGM, June 1 & 2, 2026, Niagara Falls, ON  
 

SLODB-006-2026 
 Moved By:  Cllr. Angeconeb 
 Seconded:   Mr. Rasmussen    

THAT the Sioux Lookout OPP Detachment Board authorizes Ms. Kyra Marshall to 
attend the Ontario Association of Police Service Boards 2026 Spring Conference 
and AGM, June 1 & 2, 2026, in Niagara Falls, Ontario, with necessary expenses 
allowed, in accordance with the Board’s Rules and Procedures. CARRIED 

 
9. CORRESPONDENCE  

 
a. Email from the Grenville OPP Detachment Board re Support for Enhanced School 

Bus Safety and the Implementation of Stop-Arm Camera Systems – Letter to Doug 
Ford, Sample Letter for our Detachment Board and Comments from Inspector 
Kreisz  
 

SLODB-007-2026 
 Moved By:  Cllr. Millar 
 Seconded:   Ms. Marshall    



THAT the Sioux Lookout OPP Detachment Board authorizes indirect staff to send a 
letter to Premier Ford and Minister Sakaria respecting the school bus safety and 
stop arm camera systems. CARRIED 
 

b. Email from OAPSB re New Year Update on Legislative Changes and Discussion 
Groups Now Open  
 
Inspector Kreisz provided an overview update on the Provincial Impaired Driving 
Legislation.  
 

• There are now longer immediate roadside suspensions if you “blow a 
warning” at the roadside. Previously, the first occurrence was a 3-day 
license suspension, and the second was a 7-day license suspension. It has 
now changed to a 7-day suspension on the first occurrence and a 14-day 
licence suspension on the second. 

• Another change is Early Mandatory Education and Treatment. The first 
occurrence requires completion of a Remedial Education Program, and 
subsequent occurrences require more intensive treatment programming. 
Drivers must complete these programs before full driving privileges are 
restored.  

 
These changes set a clear message that impaired driving now carries quicker, 
longer and more impactful consequences, and some of these are delivered right at 
the roadside, not just months later once the court process is concluded. 

 
c. Inspector General of Policing, Memo #9: Province-Wide Inspection on Police 

Integrity and Anti-Corruption Practices  
 
Mr. MacKinnon informed the Board that the focus of this memo is a province-wide 
initiative rising from the news of the city force in Toronto. There is no direct 
relation or connection to the Sioux Lookout OPP Detachment Board.  

 
10. NEXT MEETING DATE  

 
The next regular meeting date will be on Thursday, May 28th, 2026, 2:00 p.m. CDT via 
Zoom. 
 

11. MOTION TO ADJOURN 
 

   SLODB-008-2026 
 Moved By:   Ms. Marshall 
 Seconded:   Mr. Rasmussen  

THAT the February 20, 2026, meeting of the Sioux Lookout OPP Detachment Board 
adjourned at 2:02 p.m. CST. CARRIED 



 
 
 
   Adopted as presented this 28th Day of May, 2026. 
 
 
 

      
 ____________________________________  

  Darlene Angeconeb, Chair 
 

 
 

_____________________________________ 
Brian P. MacKinnon, Board Administrator 















































































































 

 

SIOUX LOOKOUT OPP DETACHMENT BOARD 

REGULAR SESSION REPORT 

 
 
TO: 

 
Sioux Lookout OPP Detachment Board 

FROM: Brian P. MacKinnon, Board Administrator 

DATE: 5/28/2026 

SUBJECT: 
2025-2026 Annual Report to Municipalities – Review of Board 
Portion of Report; Method to Provide Report to Municipalities  

 

TITLE: 2025-2026 Annual Report to Municipalities 

 

 

RECOMMENDATION: 

THAT the Sioux Lookout OPP Detachment Board approves the Board portion of the 2025-
2026 Annual Report to the Municipalities of Pickle Lake and Sioux Lookout, per Section 
68(1)(f) of the Community Safety and Policing Act, provided by Staff (covering activities 
from approximately May 2025 – May 2026); and further 

 

THAT, when the Sioux Lookout Detachment Commander’s portion of the Annual Report 
is received, it be reviewed by the Board at a meeting; and further 

 

THAT, once both portions of the Annual Report are finalized and consolidated, the full 
and final report be forwarded to the Councils of the Township of Pickle Lake and the 
Municipality of Sioux Lookout for their information.   

 

 

PURPOSE:   

The purpose of this report is to provide the Board with an opportunity to: 

 

1. Review the Board’s portion of the Annual Report covering Board activities from 
approximately May 2025 to May 2026; 

2. Determine how the Annual Report will be provided to the Municipalities of Pickle 
Lake and Sioux Lookout. 

 

 

BACKGROUND: 

Section 68(1)(f) of the Community Safety and Policing Act (CSPA) requires that an OPP 
Detachment Board shall “on or before June 30th in each year, provide an annual report 
to the municipalities and band councils regarding the policing provided by the 
detachment in their municipalities or First Nation reserves.”   
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DISCUSSION: 

In order to comply with the legislation and, based on advice previously provided by our 
Policing Advisor at the Inspectorate of Policing and the Ontario Association of Police 
Service Boards (now Police Governance Ontario), Staff has prepared a report detailing 
the Board’s activities from approximately May 1, 2025 to May 2026 for the Board’s review.   

 

The OPP Detachment Commander is also in the process of preparing the Detachment’s 
portion of the report.  Once it is received, the Board can review it at its next regular 
meeting, August 28th, or a Special Meeting can be called for this purpose.  Once this is 
completed, the full and final report will be provided to the Councils of Pickle Lake and 
Sioux Lookout for their information.  We may not be able to meet the June 30th deadline; 
however, some leeway has been provided by the Province in this regard. 

 

The Board also needs to determine how to “provide” the report to the Municipalities of 
Pickle Lake and Sioux Lookout.  As was done with the 2024-2025 Annual Report, Staff 
recommends that the full Annual Report be sent to the Municipalities for their information 
and they can process it as they see fit. 

 

Since the First Nations communities have opted out of participating on the Board, the 
Board does not have to provide the report to the First Nations communities.   

 

 

FINANCIAL IMPLICATIONS:  There are no financial implications for preparation of the 
report other than Staff time. 
 
 
ATTACHMENT (1):   
1. Board portion of the 2025-2026 Sioux Lookout OPP Annual Report 

 
 

SIGNATURE: 
Written and Approved By: 
Name:  Brian P. MacKinnon 
Title:  Board Administrator 
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SIOUX LOOKOUT OPP DETACHMENT BOARD 

ANNUAL REPORT:  May 2025 – May 2026 

DETACHMENT BOARD ACTIVITIES 
______________________________________________________________________________ 

 

INTRODUCTION 

 

The Ontario Community Safety and Policing Act (CSPA), passed in 2019, came into force 

on April 1, 2024.  Among many other changes, the new legislation significantly changed 

how policing is provided in Ontario and “converted” several existing Police Services 

Boards (PSBs) to regional “OPP Detachment Boards”.   

 

Municipalities with their own police forces retain the slightly amended “Police Service 

Boards” under the Act. 

 

Policing in the Township of Pickle Lake and the Municipality of Sioux Lookout (in addition 

to four first Nations communities) is provided by the Sioux Lookout OPP Detachment.  

Both Municipalities had PSBs under Section 10 of the former Police Services Act, which 

was repealed by the CSPA.  The new Act and O.Reg. 135/24 have prescribed that the 

Township of Pickle Lake and the Municipality of Sioux Lookout must work together to form 

the new “Sioux Lookout OPP Detachment Board” to implement the requirements of the 

legislation.   

 

(NOTE:  The four First Nations communities policed by the Sioux Lookout OPP 

Detachment have opted out of participating on or contributing to the operating costs of 

the new Board.  This has been sanctioned by the Ministry of the Solicitor General.) 

 

Section 68 of the CSPA sets out the Roles and Responsibilities of the Board.  One of those 

responsibilities is to provide an Annual Report to the Municipalities regarding the policing 

provided by the Detachment in their Municipalities on or before June 30th each year.  

Since the legislation came into force on April 1, 2024, and most, if not all, new Detachment 

Boards were in the very early stages of establishment, onboarding, and implementation, 

there would have been little to report on by June 30, 2024.  Therefore, the initial Annual 

Report covered activities of the new Sioux Lookout OPP Detachment Board from late 

October 2023 to May 2025. 
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In late April 2025, the OPP’s Strategy Management Unit advised of the timeline for 

activities and creation of the OPP’s portion of the Annual Report.  Because this was the 

first Annual Report of the new Detachment Board (and all new Detachment Boards across 

the Province), flexibility with regard to deadlines was allowed by the Province.  The OPP 

portion of the report was received by the Board’s Administrator on August 8th.  The Board 

then needed time to review the report, which was completed at its August 28, 2025, 

meeting; thus, the presentation of the first Annual Report to the Councils of Sioux Lookout 

and Pickle Lake didn’t occur until approximately September 2025, after the June 30th 

original deadline, and in accordance with the OPP’s Strategy Management Unit’s 

guidance. 

 

This report covers the activities of the Sioux Lookout OPP Detachment Board from 

approximately May 2025 to May 2026.  
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SIOUX LOOKOUT OPP DETACHMENT BOARD 

ANNUAL REPORT:  MAY 2025 – MAY 2026 

DETACHMENT BOARD ACTIVITIES 

 

FUNCTIONAL AREA 
ACTIVITIES 

Approximately May 2025 to May 2026 

  

❖ CSPA = Community Safety and Policing Act 

❖ DB = Detachment Board 

❖ DC = Detachment Commander 

❖ MOSL = Municipality of Sioux Lookout 

❖ OAPSB/PGO = Ontario Association of Police Service Boards/Police Governance 

Ontario 

❖ TPL = Township of Pickle Lake 

❖ RAP/RAPs = Rules and Procedures 

❖ SLODB = Sioux Lookout OPP Detachment Board 

Board Framework  There were no legislated changes to the Board’s 

composition.  As per O. Reg. 135/24 of the CSPA, the Board 

is still comprised of: two Council-appointed Council 

Representatives and two Council-appointed Community 

Representatives from each of MOSL and TPL, and one 

Provincial Appointee.  We have followed up with the Public 

Appointments Secretariat several times, but we continue to 

wait for our Provincial Member to be appointed. (The three 

First Nations communities served by the Sioux Lookout 

OPP Detachment have opted out of participation on and 

financial contribution towards the operating costs of the 

Board, which they have the authority to do under the 

CSPA.) 

Changes in Board 

Membership and 

Support Staff 

 

 There was a change in membership on the Board in 2025.  

The Sioux Lookout Community Representative, Darlene 

Angeconeb, was appointed as a member of the Sioux 

Lookout Council to fill a vacancy in August, which resulted 

in two members of Sioux Lookout Council on the Board.  

The Mayor, Doug Lawrance, resigned from the Board, 

resulting in Ms. Angeconeb being the Sioux Lookout 

Council Representative, resulting in a vacancy in the Sioux 

Lookout Community Representative position.  The 

Municipality of Sioux Lookout carried out recruitment efforts 

for a new member, resulting in the appointment by Council 

of Ms. Kyra Marshall.  Ms. Marshall completed the required 

documentation and mandatory training for the DB and was 

given training and orientation by DB Staff before she 

assumed her position on the Board.   
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 Depending on the outcome of the October Municipal 

Elections, there could be additional changes to the Board 

membership.   

 In addition to a change in membership on the Board, there 

was a change in DB Staff as the existing Recording 

Secretary (the Municipality’s Executive Assistant to the 

Mayor and the CAO) resigned from the Municipality.  A new 

Recording Secretary (EA) was hired and is assuming 

increased DB duties from the Special Projects Consultant. 

Board Meetings  At its first regular meeting in 2026, as required by 

legislation, the Board acclaimed a Chair, and a Vice-Chair, 

for 2026. 

 Four meetings were held in 2025.  Two meetings have been 

held in 2026, with meetings scheduled for May, August and 

November 2026.  Legislation requires that a minimum of 

four meetings be held every year. 

Conferences, 

Meetings, Training, 

etc. 

 One Member attended the OAPSB Annual General Meeting 

& Conference in June 2025.  Costs were included in the 

2025 Budget. 

 One Member attended the OAPSB Zone 1 meeting in 

Thunder Bay in December 2025.  Costs were included in 

the 2025 Budget. 

 One Member will be attending the OAPSB (now Police 

Governance Ontario (PGO)), in Niagara Falls.  Costs are 

included in the 2026 Budget. 

 Members and Staff as available are participating in OAPSB 

Zone 1 virtual meetings as available.  There is no cost for 

these meetings. 

 Staff is working with PGO on development of a customized 

training session on governance; however, this will not likely 

take place until after the October Municipal elections. 

 The Board’s membership in OAPSB/PGO continues to be 

worthwhile.  Staff and Members can participate in monthly 

Discussion Groups (at no charge), and Staff has access to 

a myriad of resources to help transition activities from 

compliance with the legislation to a more governance role.   

Detachment 

Commander 

 A new, permanent Detachment Commander was hired.  

Inspector Mike Kreisz had been the Acting Detachment 

Commander but became permanent in approximately June 

of 2025.  This is an OPP process; however, the Board/Board 

Chair has input.   

Finance  To more accurately reflect the work being contributed by 

Municipality of Sioux Lookout Staff to Detachment Board 

activities, the 2026 DB Estimates/Budget included $18,345 

in Staff Costs.  This cost, along with other actual costs of 

operating the DB, are billed to the municipalities on a 
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quarterly basis at a 50-50 apportionment, as agreed to in 

the Partnership Agreement. 

 2026 budget was reviewed and approved, in principle, by 

Board, and recommended and submitted to both 

municipalities for approval.   

Inspectorate of 

Policing 

 More “Bulletins”, Reports and correspondence are coming 

from the Inspector General of Policing/Inspectorate of 

Policing.  Staff is ensuring that correspondence is provided 

to the Board on their meeting Agendas as information. 

 The IoP is also sending “Decisions” on complaints it 

receives.  Staff reviews the Decisions; relevant Decisions of 

those that may be of interest to the Board are forwarded to 

Members.   

Local Action Plan  The Board held a Special Meeting in January 2026 to review 

the Sioux Lookout OPP Detachment’s “Local Action Plan” 

as submitted by the Detachment Commander.  Comments 

were submitted to Insp. Mike Kreisz for inclusion in the Plan.  

The Board is waiting for the final version of the Plan; it is 

currently with the Province for translation to French (as are 

all OPP Detachments’ Local Action Plans). 

Communications  The official standardized DB logo was received from the 

OPP Strategic Management Unit in August 2025.  Report 

templates and signature formats of DB Staff were updated.  

Incorporation of the logo on the final Rules and 

Procedures/Local Policies document has yet to be 

completed.  This will likely occur when proposed/to be 

amended RAPs are approved and completed.   

 DB webpage continues to be updated as required, including 

posting of Agenda Packages, Minutes, meeting notices, 

recruitment notices, etc.  (As a reminder:  the Sioux Lookout 

OPP Detachment Board webpage has been created within 

MOSL’s website, accessible through MOSL’s website, but 

also with separate and independent URLs:  

“siouxlookoutpoliceboard.ca” and 

“picklelakepoliceboard.ca”.  Content meets CSPA 

requirements with the exception of including a link to the 

Inspectorate of Policing “complaints” page (to follow). 

Rules and 

Procedures 

 Amendments to some “Rules and Procedures” were made; 

however, due to other pressing obligations of DB staff, 

development of and amendments to some RAPs are 

pending. 

 The RAP relating to hybrid meetings was amended.  Board 

meetings have resumed as fully virtual and are 

livestreamed, recorded, and available on the Municipality of 

Sioux Lookout’s YouTube Channel.   
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 A new RAP outlining the process going forward for the 

Board’s involvement in the recruitment of a Detachment 

Commander was approved. 

Outreach, 

Engagement & 

Collaboration  

 The Board supported efforts by the Grenville OPP 

Detachment Board re support for Enhanced School Bus 

Safety and the Implementation of Stop-Arm Camera 

Systems, sending a letter to Premier Doug Ford. 
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FUTURE ACTIVITIES 

 

The Board  Adapt to change in Board membership if necessitated by 

October Municipal Elections. 

 Recruit for Provincial Appointee and/or continue to lobby 

Solicitor General/Public Appointments Secretariat for 

appointment.   

 Finalize, post and distribute RAP and Local Policy. 

 Work towards transition from compliance with the legislation 

to a more governance role.  

 Ongoing Board Development/Training. 

Rules and 

Procedures 
 “Phase 2” development of RAPs, as follows:   

o for “operationalizing” the Roles and Responsibilities of the 

Board (per Section 68(1)) of the CSPA.  For example: 

➢ Procedure for establishing the Board’s, mission 

statement, vision statement, goals and strategic 

objectives (if required). 

➢ Procedure, expectations, etc., and guiding 

documents/form for Detachment Commander 

Performance Appraisal.  This will likely wait until the 

Board goes through the process, which is expected to 

be in 2026. 

➢ Procedure for Board evaluation and Board Member 

Self-Assessment. 

o Involvement (if any) in development and implementation of the 

Municipalities’ Community Safety & Well-Being Plans  

o Procedure to be followed if a Member breaches the Code of 

Conduct or confidentiality, etc. 

Administration 

and Finance 

 Consider whether separate DB Staff is required for future due 

to time required for DB activities, especially if the Board 

initiates or gets involved in community activities, e.g. Local 

Action Plan, Strategic Plan development, grant applications 

for OPP programs, etc.  2026 Budget includes a cost recovery 

amount for MOSL Staff working on DB-related activities. 

Communications  Add information about and link to the Inspectorate of Policing 

“complaints” page. 

 



   

SIOUX LOOKOUT OPP DETACHMENT BOARD 

REGULAR SESSION REPORT 

 
 
TO: 

 
Sioux Lookout OPP Detachment Board 

FROM: Brian P. MacKinnon, Board Administrator 

DATE: 5/28/2026 

SUBJECT: Consideration of Attendance at the Police Service Board (PSB) Chair 
Meeting, June 10, 2026, Thunder Bay, ON  

 

TITLE: Attendance at the Police Service Board (PSB) Chair Meeting, June 10, 2026, 
Thunder Bay, ON 

 

RECOMMENDATION: 

THAT the Sioux Lookout OPP Detachment Board authorizes Darlene Angeconeb to 
attend the Police Service Board (PSB) Chair Meeting, June 10, 2026, in Thunder Bay, 
Ontario, with necessary expenses allowed, in accordance with the Board’s Rules and 
Procedures. 

 

PURPOSE:  The purpose of this report is for the Sioux Lookout OPP Detachment Board 
to consider sending the Board Chair member to the Police Service Board (PSB) Chair 
Meeting, June 10, 2026, in Thunder Bay, Ontario, and to approve the expenditure. 

 

BACKGROUND: 

The new Ontario Community Safety and Policing Act (CSPA or the Act), passed in 2019, 
came into force on April 1, 2024. Among many other changes, the new legislation has 
significantly changed how policing is provided in Ontario and has “converted” several 
existing Police Services Boards (PSBs) to regional “OPP Detachment Boards” (DBs) 
comprising more than one municipality. 

Policing in the Township of Pickle Lake and the Municipality of Sioux Lookout (in addition 
to four First Nations communities) is provided by the Sioux Lookout OPP Detachment. 
Both Municipalities had PSBs under Section 10 of the Police Services Act, which has 
been repealed 

The new Act and O.Reg. 135/24 have stipulated that the Township of Pickle Lake and the 
Municipality of Sioux Lookout form a new joint OPP Detachment Board. Therefore, the 
Township of Pickle Lake and the Municipality of Sioux Lookout must work together in 
order to implement the requirements of the legislation. 

This year, the OPP is hosting a Police Service Board Chair Meeting presented by Chief 
Superintendent Bryan MacKillop & OAPSB Zone 1 Director John McTaggart. The Chair 
of the Sioux Lookout OPP Detachment Board has received an invitation to attend, and 
the Board has the capacity and budget to accept it, provided the Board Chair is available. 
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The PSB Chair Meeting's intent is to create a dedicated forum for meaningful discussion 
on key provincial priorities impacting Police Service Boards and policing operations. The 
meeting will provide an opportunity for PSB Chairs and senior leadership to engage on 
topics such as provincial initiatives, governance considerations, regional and northern 
realities, and emerging priorities that support a consistent understanding and alignment 
across Police Service Boards. 

 

DISCUSSION: 

The Board may wish to consider sending the Board Chair, Darlene Angeconeb, to the 
Meeting. 

Based on our experience with past trainings and meetings from related organizations, it 
is expected that useful information will be shared at the Meeting, and the Board Chair will 
have the opportunity to network with Chairs and senior leadership members of other 
Detachment Boards and Police Service Boards in the Province to obtain other 
perspectives.  

 

An Agenda for the Meeting will be circulated closer to the meeting date. 

 

Based on the Board’s Rules and Procedures regarding Travel Expenses, anticipated 
expenses are outlined, and various scenarios are presented in the attached document 
entitled “2026 PSB Chair Meeting Costing and Options.” 

 

In accordance with the Board’s Rules and Procedures, to maximize the value of 
attendance at events, the Board Chair shall provide a report (verbal or written) that 
includes highlights of the Meeting attended at the next scheduled Detachment Board 
meeting.  The report should also include proposals for any actions/ideas for the Board's 
consideration that the attendee believes could be implemented by the Board/Staff to 
increase its effectiveness. 

 

 
FINANCIAL IMPLICATIONS: 

The estimated total cost to send one Board Chair is approximately $1,856.28 based on 
Scenario 1, Option 2 of flying from Sioux Lookout to Thunder Bay. 

The Board’s Travel/Training/Professional Development Budget for 2026 is of $7,000. 
However, the Board’s planned attendance was limited to two events: OAPSB Spring 
Conference & AGM and the OAPSB Zone 1 Meeting. To accommodate the costs for 
these events, as well as the PSB Chair Meeting, the Board will be required to reallocate 
funds to the Travel/Training budget line. 

 
Prior attendance of a Board Member to the 2026 OAPSB Conference & AGM in June 
2026, left a remaining budget of approximately $2,372.77 for Travel/Training, which will 
cover the costs of attendance by the Board Chair at the PSB Chair Meeting. The 
remaining amount of $516.49 and the relocation funds from our Insurance line of 
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$1,341.06 to Travel/Training will cover the OAPSB Zone 1 Meeting in November 2026 for 
one Board/Staff Member to attend, which is expected to cost $1,856.28. 
 
 
ATTACHMENTS (1):   

1) 2026 PSB Chair Meeting Costing and Options 

 

SIGNATURES: 

Written & Approved By: 
Name:  Brian P. MacKinnon 
Title:  Board Administrator 

 

 
 



   

SUMMARY 
*Price Estimate per Person (Meeting Date: June 10, 2026) 

Item Notes 

Option 1 
(Departing June 

9; Returning 
June 10) 

Option 2 
(Departing June 

9; Returning 
June 11) 

Difference 
b/w  

Option 1 & 2 

     

Registration Fee Free registration $0.00 $0.00 $0.00 
Transportation      

Bus Sioux Lookout to Thunder Bay Kasper Bus $301.76 $301.76 $0.00 
Flights Sioux Lookout to Thunder Bay $645.38 $645.38 $0.00 

Cab Fare Thunder Bay Airport to hotel $30.00 $30.00 $0.00 
Hotel      

Thunder Bay Hotel room in Thunder Bay $275.00 $560.00 $285.00 
Meals Maximum total for period (Some meals provided by meeting?) $119.40 $238.80 $119.40 
Incidentals Total for period $17.50 $35.00 $17.50 
Per Diem Total for period $225.00 $300.00 $75.00 

 

 
Notes: Flight costs are estimated and may fluctuate depending date of booking, etc; Meals are calculated per R&Ps established rates and 

the estimate is based on all meals being purchased - some meals will be provided as part of the conference - this is the maximum 
amount; Incidentals are calculated per R&Ps and established rates; Per Diem is calculated per R&Ps and established rates. 

  

Various Scenarios have been developed on the following pages to show estimated costs per person. 
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*Price Estimate per Person (Conference Date: June 10, 2026) 

Item Notes 

Option 1 
(Departing June 

9; Returning June 
10) 

Option 2 
(Departing June 

9; Returning June 
11) 

Difference b/w  
Option 1 & 2 

     

Scenario 1 Sioux Lookout Attendee (flying to Thunder Bay) Option 1 Option 2 Difference 
       

Registration Fee Free registration $0.00 $0.00 $0.00 
Transportation      

Flights Sioux Lookout to Thunder Bay $645.38 $645.38 $0.00 
Cab Fare Thunder Bay Airport to hotel $30.00 $30.00 $0.00 

Hotel Hotel Room Thunder Bay $275.00 $560.00 $285.00 
Meals Maximum total for period (Some meals may be provided) $149.00 $268.40 $119.40 
Incidentals Total for period $35.00 $52.50 $17.50 
Per Diem Total for period $225.00 $300.00 $75.00 
TOTAL (per person) Sioux Lookout Attendees  $1,359.38 $1,856.28 $496.90 
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*Price Estimate per Person (Meeting Date: June 10, 2026) 

Item Notes 

Option 2 
(Departing June 

9; Returning 
June 11) 

   

Scenario 2 Sioux Lookout Attendee (bus to Thunder Bay) Option 1 
     

Registration Fee Free registration $0.00 
Transportation    

Bus Sioux Lookout to Thunder Bay Kasper Bus $301.76 
Cab Fare Thunder Bay Airport to hotel $30.00 

Hotel Hotel Room Thunder Bay $560.00 
Meals Maximum total for period (Some meals may be provided) $268.40 
Incidentals Total for period $52.50 
Per Diem Total for period $450.00 
TOTAL (per person) Sioux Lookout Attendees $1,662.66 

 



 

FOR IMMEDIATE RELEASE 

Ontario Association of Police Service Boards launches new public identity: Police Governance Ontario 

Ontario, April 13, 2026 – The Ontario Association of Police Service Boards (OAPSB) is pleased to announce 
the launch of its new public-facing identity, Police Governance Ontario (PGO). 

This evolution reflects the growing importance of civilian police governance and the organization’s role in 
supporting effective, accountable, and transparent oversight of policing across the province. 

While the organization will continue to operate under its legal name, Ontario Association of Police Service 
Boards, it will now conduct public-facing activities and communications as Police Governance Ontario 
(PGO). 

The new name more clearly communicates the organization’s purpose to government partners, 
stakeholders, and the public, while positioning it for continued leadership in a modern policing environment. 

 “The transition to Police Governance Ontario reflects the growing expectations placed on police boards and 
the critical role governance plays in modern policing. This evolution will better equip boards with the tools, 
insights, and support needed to provide strong oversight, uphold accountability, and maintain public 
confidence.”  Al Boughton, Chair of the Board 

“This transition allows us to more clearly define our role in the policing landscape. Police Governance 
Ontario is focused on governance intelligence, helping boards understand not just what is required, but how 
to lead effectively in complex and evolving environments. Our goal is to help boards move beyond 
compliance and toward confident, effective governance.” Lisa Darling, MOM, Executive Director 

“The transition of the Ontario Association of Police Service Boards to Police Governance Ontario is an 
important step that reflects the evolving role of police governance in our province. Police service boards play 
a critical role in ensuring accountability, transparency and strong oversight of policing, helping to protect 
Ontario and its communities. Our government will continue to work closely with Police Governance Ontario 
and its members to support effective, community-focused policing.”  Michael S. Kerzner, Solicitor General 
of Ontario 

“The transition to Police Governance Ontario reflects the vital role of police service boards under 
Ontario’s Community Safety and Policing Act and reinforces that effective policing depends on modern 
civilian governance that is grounded in high performance, accountability, and trust. The Inspectorate of 
Policing will continue to work closely with PGO’s leadership to elevate police governance across the 
province and meet the needs of the communities its members serve.”   Ryan Teschner, Inspector General 
of Policing of Ontario 

Over the coming weeks, the Police Governance Ontario identity will be reflected across digital platforms, 
communications, and resources, including a new website and updated email addresses. 

During the transition period, both names may appear together to support continuity: 
Ontario Association of Police Service Boards (Police Governance Ontario). 



The organization’s mandate, partnerships, and commitment to supporting police governance across Ontario 
remain unchanged. 

Police Governance Ontario continues to provide advocacy, education, training, and practical tools to 
municipal police service boards, First Nations police service boards, and Ontario Provincial Police 
detachment boards. 

Media Contact: 
Media@PoliceGovernanceOntario.ca 
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Office of the Inspector 
General of Policing 
777 Bay St. 
7th Floor, Suite 701 
Toronto ON M5G 2C8 

Bureau de l’inspecteur général 
des services policiers 
777, rue Bay 
7e étage, bureau 701 
Toronto ON M5G

Inspector General of Policing Memorandum 

TO: All Chiefs of Police and 
Commissioner Thomas Carrique, C.O.M. 
Chairs, Police Service Boards 

FROM: Ryan Teschner, Inspector General of Policing of Ontario 

DATE:  April 23, 2026 

SUBJECT: Inspector General Memo #10: Province-Wide Inspection on Police 
Integrity and Anti-Corruption Practices Update 

I am writing to provide an update on the province-wide inspection on police integrity and 
anti-corruption practices that I initiated in February 2026. 

This afternoon, I will publicly announce the appointment of the Honourable William 
Hourigan as an inspector under the Community Safety and Policing Act to lead this 
inspection. In this role, Mr. Hourigan has the legal authority to obtain all information 
required to conduct the inspection, which will proceed in accordance with the Terms of 
Reference I have established (which are attached to this IG Memorandum). 

Mr. Hourigan brings extensive experience in law and public service, having served on the 
Ontario Court of Appeal and the Ontario Superior Court of Justice, and having led 
significant independent inquiries and statutory reviews for government, including in the 
area of policing and police governance. I am grateful he has agreed to carry out this 
inspection. 

In addition to the Terms of Reference, enclosed with this IG Memorandum is a letter from 
Mr. Hourigan that introduces the inspection, explains its system-focused approach, and 
outlines how he and his team will engage as the inspection unfolds. In the coming weeks, 
Mr. Hourigan’s team will be in contact to begin this engagement, and further information 
will be shared as the inspection moves forward. 

The appointment of Mr. Hourigan to lead this inspection, and the establishment of the 
Terms of Reference that will guide the work, represent an important next step in 
advancing the commitment I outlined in February to maintain public confidence in 
Ontario’s policing system. 

I appreciate your cooperation and engagement as this work moves forward. 
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Sincerely, 
 

 
Ryan Teschner 
Inspector General of Policing of Ontario 
 
c: Mario Di Tommaso, O.O.M.  
    Deputy Solicitor General, Community Safety 
 
Encl.  Letter to Sector from The Honourable William Hourigan 
 Terms of Reference 
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