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GORPORATIONOF THE MUNIGIPALITYOF SIOUX LOOKOUT
MEMORANDUM


TO: Mayor and Council PUBLIC MEETING I IOELEGJ\TIONS


OTHER REPORTS I IINFO


CC:


FROM:


SUBJECT:


DATE:


Merlin Dewing, Chief Administrative Officer


Linda Spence, Deputy Clerk
807737.2700 Ext 2209, deputyclerk@siouxlookoutca


Council Remuneration Review, 2010-.2014


March 3, .201 0
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.RECOMMENDATION:


·No recommendation at this time. This memo is to provide information only.


'BACKGROUND:


Traditionally, the outgoing Council will review and set the rates of remuneration ·for the next Council. The last
approved remuneration increase·for Council was put in place effective December ·1, 2006 when rates increased as
follows:


Mayor
Deputy Mayor
Councillor


from $16,500 per annum to $18,000
froin $9,000 per annum to $10,000
from $8,250 per annum to $9,000


DISCUSSION:


A Council remuneration survey was conducted on a number of communities. I have amended the survey to include
only communities which are similar in size. (please see attached)


Communities were asked to provide the annualized salary for the positions of Mayor, Deputy Mayor, and
Councillor. Additionally, the communities were asked to provide information about payment of honorariums or per
diems.


All communities surveyed pay members of Council an honorarium for attending meetings out ofthe municipality for
a full day and some communities pay members of Council an honorarium for attending meetings that last half day
or less and are outside the municipality.


Some communities pay members of Council an honorarium for attending full days meetings (Ionger·than A hours)
that are within the municipality, and some communities pay members of Council an honorarium for attending half
day meetings that are within the municipality.


In all areas, Sioux .Lookout is generally exceeding the remuneration of Municipalities of the same size or smaller.


Sincerely,


, kLinda SpSflce, CMO ()T- IDeputy Clerk


Attach.


c..-3- e.
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" -- - CounciIRemunerationcSurvey~< ~.---


$25,000.00 per annum plus $15,000.00 per annum plus Per diem $125.00 or


IHonorarium only for meetings Honorarium only for meetings actual wage loss when


Municipality of Greenstone
attended based on travelling attended based on travelling outside the Municipality


4906
distance ranging from $22. - $222 distance ranging Meals $50. without receipt I $.45 p/km


depending where they live from $22. - $222 depending - reasonable amounts
where live with receipts


$5,150.00 per annum
$160.00 p/day


$8,240.00 per annum $50. p/day without receipt
Township of Manitouwadge 2687


$50. for each meeting they attend.
$50. for each meeting they


2% deduction if submitted
$.41 p/km


attend
late


$9,600.00 per year $7,200.00 per year
$125.1day 50% p/part day $.50 p/km for 1"for comparison for comparison


Municipality of Shuniah 2348
$800. p/month $600 p/month


Meals $40. p/day in area 5,000 km - then- $65. p/day out of NWO $.45 p/km each yr
$355.55. p/meeting (27 mtgs) - $266.66 p/meeting (27 mtgs)


Annual increases from $650. Annuai increases from $400.
p/month in 2009 to $1200 in 2013 p/month in 2009 to $800 in 2013


I Plus 4% vacation pay for Plus 4% vacation pay Actual loss of wages to a
Town of Atlkokan 3172 I attendance at each re9ular meeting attendance at each regular maximum of $500.


I meeting (deduction of $40. pii (deduction of $40. pi Council meeting Council meeting and $35.
j and $35. p/Committee meeting when p/Committee meeting when absentI absent other than sick; work; etc) other than sick; work; etc.)


Per Diem $100. full day


City of Dryden 7143
$22,000.00 annually


$10,000.00 Annually
Half day - $50.00


$.40 p/km
(Deputy Mayor $13,500.) Meals in area $60.


out of area $70.
-----_.._-----


Township if Ignace 1447
$10,200.00 per annum


$6,000.00 per annum Per Diem $120. p/day $.47 p/km
-----


$.45 p/km


Municipality of Red Lake 4233
$17,000.00 per annum


$8,500. per annum $110. p/day Car allowance
(Deputy Mayor - $11 ,OOO.) $2,400 Iyr Mayor


$1 ,000/yr Council







-----------------------------------_._-
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$.53 p/km or fuel
costs when using
municipal vehicle


$186.09 p/day adjusted
annually for COLA
Meals $75. to $100. p/day


Per Diem $125. p/day I $.43 p/km
$75. p/half day when out I Varies quarterly


of town only ",,:..:1 determined by
Meals $65. in area : Deputy Treasurer
$80. out of area


$6,352.68 per annum


$9,000. per annum


. .. . . Remuneration and Expenses .


$12,711.36 per annum


$18,000.00 per annum
(Deputy Mayor $10,000.)


5336


3668


.> Council RemunerationSurVeY , ,•.. ' '>"-'~'-


...... ' ..•...' .. ' .


Municipality ofWawa


:-, .;.


Municipality of Sioux Lookout
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CORPORATION OFTHE MUNICIPALITY OF SIOUX LOOKOUT


MEMORANDUM


Mayor and Council


Anne Saltel, Chair, Sioux Lookout Environment Committee
Email: Anne.Saltel@kpdsb.on.ca


Helen Guenther, Emergency Services Assistant
Email: emergency@siouxlookou!.ca Telephone: (807) 737-2564


TO:


FROM:


SUBJECT: LIGHTS OUT ACROSS CANADA FOR EARTH HOUR MARCH .27,2010


DATE: February 25,2010


Recommendation:
THAT the Council of The Corporation of the Municipality of Sioux Lookout supports the following
recommendations from the Environment Committee regarding Earth Day in Sioux Lookout:


1. Let WWF-Canada know you are participating by emailing earthhour@wwfcanada.org and asking
for a tool kit to help you organize your efforts.


2. Promote Earth Hour using internal and external communication channels to get as many people
involved as possible and registering at EarthHourCanada.org.


3. Proclaim on Radio, Newspaper, and Website that March 27,.2010 is Earth Hour Day.
4. Place Earth Hour Link on Municipal website.
5. Encourage Municipal Councilors, Managers, and Staff to participate in Earth Hour.


Background:
The Earth Hour movement was an event that started in only one city three years ago, and has now
grown to be the largest environmental movement in history. In .2009, millions of people showed their
support for the need for climate action by turning off their lights for one hour. Unfortunately, the meeting
in Copenhagen last December did not generate the climate change actions not only hoped for by the
organizers of Earth Hour, but also strongly needed to avert dangerous climate change. Canada's
participation in this year's Earth Hour is critical given that Prime Minister Harper will host the next
meeting of the G20 countries this coming June, where further climate talks will be expected. Our
municipality is therefore asked to sign up, participate and engage the local community in Earth Hour
and celebrate sustainability efforts.


Discussion:
Earth Hour provides local governments with a vehicle to showcase to Canadians and the federal
government the important role that municipalities play in mitigating and adapting to climate change. We
hope that you can join with communities and people around the world in turning out the lights on March
27th


, .2010 at 8:30 pm CST. (The Earth Hour website shows the date and time as March 27,.2010,
8:30 p.m., "local time" for the even!.)


Relationship to Strategic Plan


In the .201 0 strategic Plan deliberations, the Municipal Council created a strategic pillar for the environment
that committed to municipal actions geared towards the reduction of causes of climate change.


Financial Implications:


Approximately $100.00 for Radio/Newspaper advertising.


I EL(--b
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TO:


FROM:


CORPORATION OFTHE MUNICIPALITY OF SIOUXLO


MEMORANDUM


Mayor and Council


Florence Bailey, Economic Development Officer
edo@siouxlookout.ca 737-4670 x 2228
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SUBJECT:


DATE:


.Recommendation:


Adopt Amended Economic Development Commission Mandate


February22,2010


THAT Council authorizes 'the passing of By-Law 13-10, Being a By-Law .Relating Generally to the
Transaction of the Business and Affairs of Sioux Lookout Municipal Economic Development through
the Establishment ofa Municipal Service Board, in Accordance with Sections 196 through 198 of the
Municipal Act,2001,as Amended, andto Rescind By-Law No. 63-07.


Background Information:


Council passed By-Law 63-07 in July 2007 to establish the Economic Development Commission as a
Municipal Services Board. Council provided the newly formed EDC with a specific mandate in which to
undertake a number of community initiatives.


During the 2010EDC Business Planning Session held on January 30, 2010, the Terms of Reference and
Mandate of-the EDC were reviewed. It was identified that the Commission is undertaking several new
initiatives not currently identified in the Terms of Reference or Mandate of the EDC, specifically as
they relate to the Integrated Community Sustainability Plan; Cultural Centre for Youth and the Arts;
and the Community Revitalization Project.


Discussion:


The EDC has drafted a revised Mandate which will require rescinding By-Law 63-07, approved by
Council in July2007, being a By-Law relating generally tothe transaction of-the business and affairs of
Sioux Lookout Municipal Economic Development through the establishment of a municipal service
board, in accordance with sections 196 through 198 ofthe Municipal Act,2001, as amended.


By-Law 13-10 has been created 'to add several items to 'the Economic Development Commission
mandate, highlighted in the attached draft By-Law.


1


D-d-~


Return to Agenda







At their February 9, 2010 EDC meeting, the Commission voted in favourto amend the Mandateofthe
EDC as outlined in the attached draft By-Law.


Financial Considerations:


There are no financial considerations associated with rescinding By-Law 63-07 and creating By-Law 13­


10.


Sincerely,


~Ik!~
~


Florence Bailey,
Economic Development Officer


Enc. By-Law 63-07
Draft By-Law 13-10
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THE CORPORATION OF THE MUNiCipAliTY OF SIOUX LOOKOUT


BY-LAW NO. 13-10


BEING A BY-LAWRELATING GENERALLy TO THE TRANSACTION OF THE
BUSiNESS AND AFFAIRS OF SIOUX LOOKOUT MUNICIPAL !=coNoMIC
DEVELOPMENT THROUGH THE ESTABLisHMENT OF A MUNICIPAL SERVICE
BOARD, IN ACCORDANc!= WITH SECTIONS 196 THROUGH 198 OF THE
MUNICIPAL ACT, 2001, AS AMENDED, AND TO RESCIND BY-LAW NO. 63-07.


BE IT ENACTED AS A BY-LAW OF THE CORPoRATiON OF THE MUNICIPAliTY
OF SIOUX LOOKOUT (hereinafter calied the "Municipality") as follows:


1. MUNICIPAL SERVICE BOARD


s the Sioux
lied the
e


,""j"~


lfI~Service Board,
x Lookout economic
ontrol to the Municipal


that the


The Municipality hereby establishes a Muni .
associated With the business and affairs q
development, and delegates manage
Service Board subject to such limits a'
Municipality considers appropriate.


The Municipality estabiishes the Municipal Service Bo
Lookout Economic Development Commission (hereinaft
"Commission"), in accordance with Sections 196 to 198 of
Municipal Ad, 2001, .as amended.


1.1


1.2


.. Prepare a business plan fer the'


1.3 The Commission is


.. Oversee in its entirety the Fel


,
. usiness plan Which inciudes the redevelopment and


operationl!RJ'ithe Heritage Train Station;
General olil~ghtof the redevelopment of the Heritage Train


••.~.r:~ion; fOlld'lfg the preparation of a detailed business plan, review
!l~ons and I1).~JCe recommendation to Council regarding the


fii'ia~lal su~f!ihabi/ityfor the operation of the facility including a
reco'l7Ttl!1l~nf1~'t!fmanagement structure;


;; Prepattfl&'fJsiness plan Which includes the redevelopment and
'W . . .' . .' .


operation of the Cultural Centre for Youth and the Arts;
Ii General oversight of the redevelopment of the CultUral Centre for


Youth and the Arts; following the preparation ofa detailed business
plan, review options and make recommendation to Council
regarding the financial sustainahility for the operation of the facility
including a recommended management structure;


ii Continue to review and prOVide recommendation to Council to
further implement the projects identified in the Community
Revitalization Final Report from Hildermari Thomas Frank Cram
(2010), upon determination ofpriorities and availability of funds;


;; Activities relating to business retention, attraction and expansion;
ii Small business counselling and programs;
• bevelopment of communications, marketing and promotion strategies for


the Municipality;
.. Aid in the establishment of an Urban Reserve development;
Ii Collaborate with the Sioux Lookout District Chiefs to investigate the


establishment of an Urban Reserve development;


2. MANDATE.







.. Prepare an Economic Development Strategy to guide long and short-term
development of the community having regard to the Municipal Strategic
Plan;


ii Recommend Municipal financial resources required for community and
economic development;


ii Make appropriate recommendations to Council regarding community and
economic development policy, programming and action planning;


ii Encourage and facilitate organizations, institUtions and individuals within
the community to become involved in jOint ventures, partnerships and
other cooperative efforts to improve the community economically. socially,
culturally and environmentally,


ii Collaborate with First Nations communities on economic development
issues;


ii Network with government agencies and participate in regional economic
planning activities when appropriate;


ii Liaise with a variety of Municipally appointed Committees of Council
to share information and provide comment as requested;


ii Ensure public consultation with respect to community and economic
development needs and recommend appropriate actions if necessary;


• Carry out the objectives in the Municipal Strategic Plan related to
economic development.


um of five and a maximum of
rsshall be appointed by the


lifled to be elected to


embers are:


The Commission shall consist of
seven voting Commissioners. All m
Council of the Municipality and shall b
Council ofthe Municipality.


ipality shall appoint two Councillors as
ers;


II appoint three to five members
ally sel~Gtaa'to reflect the diversity of the
ality and address the core functions (mandate) of


ission;
ii The Mri~shall bean.ex-officio member of the


Commis~ion, however shall only have voting privileges in
the absence of a Councillor appointee.


3.1 NUMBER OF COMMISSIO


3. BoARD MEMBERS (hereinafter calle,·,


3.1.2. The Commission shall include the following staff as non-voting
resources, as required:


• The Municipal Economic Development Officer, and/or staff
from the Economic Development Department;


• The Municipal Manager of Development Services;
• The Municipal Chief Administrative Officer;
• The Municipal Airport Manager;
• The Municipai Treasurer;
• A Recording Secretary, which may be one of the above.


3.1.3 The Commission may have other government agency resource
representation from MNDM&F, PACE, and any other
expertise as required from timeto time.
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3.2 APPOINTMENT AND TERM


The appointments made shall be for the term of Council and members
shall be eligible for reappointment bythe appointing body to a
successive term unless they are otherwise replaced by the appointing
body. The Municipality and its appointing CoUncil shall balance the
reappointments in a manner that will balance succession and
continuity challenges.


3.3 VACANCIES


Vacancies shall be filled according to Municipal Policy.


3.4 OFFICERS


3.4.1. The officers of the Commission, being ~~hair and a Vice­
Chair, shall be elected from the votin~.l~lnbers at its first
general meeting of the fiscal year. JlmB]'TreasUrer shall be the
Treasurer of the Municipality.


3.4.2 CHAIRPERSON


In addition to the duties of the Presiding Officer as
the Municipal Procedure By-Law, the Chair shall:


• preside a
• sign all fa
Ii act as offici
• perform sucH


office of Chair
Ii participate in th


Economic Devei


3.4.3 The Recording Secreta


keep a record of all the proceeding of all meetings held by
e Commission;
ve charge of all books, records and papers, all of which


he shall deliver as and when instructed or authorized by
lution of the Commission and not otherwise;
due notice of all meetings;


rform such other duties as are incident to his/her position.


3.5 REMUNERATION OF COMMISSIONERS


Commissioners shall serve without remuneration and shall not directly
or indirectly receive any profit from his/her position as such, provided
that a Commissioner shall be paid reasonable expenses incurred in
the performance of his duties in accordance with Municipal Policy.


3.6 SUB-COMMITTEES


The Board shall have the ability to create project specific sub­
committees and appoint members to these sub-committees as needed
for a specified time and purpose.
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4. POWERS OF COMMISSIONERS


The Commissioners shall be governed and guided by the following:


• By-Law No. 13-10 creating the Economic Development Commission;
• The Municipal Procedure By-Law;
• The Municipal Purchasing and Procurement By-Law;
Ii The Municipal strategic Plan;
• The Economic Development Strategic Plan;
• The Municipal Integrated Community Sustainability Plan;
• Any other applicable legislation.


5. MEETINGS


~ting for the purpose
is present.


Each newly appointed Board may hold1~tslirsf


of organization provided a quorum of Commissio


5.2 FIRST MEETING OF A NEW BOARD


5.1 The Commission shall conduct and hold their meetings as per the
Municipal Procedure By-Law and applicable leaislation.


5.3 PLACE OF MEETING


Meetings of the Board shall be held in the Council Chambers in the
Municipal Office.


6. CODE OF CONDUCT


The Commission shall adhere t,
Municipal Conflict of Interest Act,


7.


shall be governed by the Municipal Procedure By-Law and
,flict of Interest Act.


8.


rnmission shall be located in the Municipal Office.


9. EMPLOYEES


All personnel shall be employees of the Municipality and subject to conditions
of employment with the Municipality.


10. FINANCIAL ARRANGEMENTS


10.1 The Municipal Treasurer is responsible, as specified in the Municipal
Act, for handling all of the financial affairs of the Commission.


10.2 The fiscal year of the Commission will be consistent with the
Municipality's, which is the calendar year.


10.3 The Audit shall be done in a manner that is satisfactory to the
Municipal Treasurer and will be presented to Council on an annual
basis.
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10.4 Debt write-off and assets disposal shall be as per the Municipal
Policy.


10.5 General Purchasing Policies:


10.5.1 The Commission shall follow the Municipal Purchasing and
Procurement By-Law save and except its authority shall
be to the level of the Chief Administrative Officer's
expenditure limit.


10.5.2 All purchasing and contracting activity will be processed through
the Economic Development Officer as approved by the
Commission.


10.5.3 All invoices will be forwarded to the Economic Development
Officer for review and coding and forwarded to Accounts
Payable for payment.


10.5.4 All contracts and goods or service agreements must be prepared
in accordance with general terms and conditions approved by
the Municipality.


11. ANNUAL BUSINESS PLAN


g process will consist of the following:


er the day-to-day operations of the Commission;


eritage Railway Station redevelopment;
9'
Cultural Centre for Youth and the Arts.


•


11.1 The Commission shall prep
accordance with the Municip


11.2 The Commission will annually rec
approval the Annual Business Plan
operating budget, the updated five-year'G~ital program,
the revenue budget, and associated fees".!itcharges.


11.4


11.3 The Anr;ll1]l:!lifStJlSTmess Plan Cycle shall be two pronged:


• review current strategic directions and parameters


• assess current environment, forecasts and budget demands


• establish planning parameters for upcoming year


• presentation of proposed planning parameters to the Board of
Commissioners for approval of strategic direction


• Draft Plan to the Board of Commissioners


• Presentation within the first quarter of each year in November of
the Annual Business Plan to the Municipality's Council for approval


11.5 Bi-annual progress reports on the Business Plan will be prepared
and presented to the Municipal Council.


12. EXECUTiON OF INSTRUMENTS


12.1 Leases, licences, assignments, contracts, obligations and
other instruments in writing requiring the signature of the
Commission may be signed on behalf of the Commission
by any two signing officers as designated by Resolution of the
Commission.
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12.2 Notwithstanding any provisions to the contrary contained in the
by-laws of the Commission, the Commissioners may, at any
time, and from time to time, by resolution, direct the manner in
which and the persons by whom any particular lease, licence,
transfer, contract, obligation or other instrument mayor shall be
signed.


12.3 All banking and financial instruments shall be signed by
.Municipal signing officers.


13. MUNICIPAL SERVICES


The provision of services between the Municipality and the Commission will
be identified in a service agreement negotiated by the Commission and the
Municipality of Sioux Lookout.


14, THAT this By-Law shall come into force and t
final passing.


READ A FIRST, SECOND AND THIRD TIME AND PASSED THI"
DAY OF MARCH, 2010.


Mary L. MacKenzie, Clerk


(13J
Ijmt
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